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is a 501(c)(6) not-for-profit organization 

formed to promote, educate and advance 

the  interests of students and practitioners of 

the Holographic Repatterning Process 

for Positive Change. The HRA Journal is 

 published four times annually at a yearly 

 subscription cost of $50 US. HR Associ-

ation members receive the HRA Journal as 

a benefit of  membership. If you are not an 

HR Association member but would like to 

 subscribe, please call  1-800-685-2811 or 

sign up online at www.holographic.org.

Cover Image 
The HRA Journal cover, illustrated by Marilyn 
Hager Adleman, represents several processes. 
One is transformation, as a butterfl y emerges 
from a chrysalis and spreads its wings. Similarly, 
the Holographic Repatterning Association has 
been going through changes and is gradually 
emerging newly formed. On another level, the 
cover image shows how change occurs from the 
inside out, just as a caterpillar goes into a pupa 
or chrysalis and undergoes a change within to 
become a beautiful new creature. This aspect 
connects with Dorinda Hartson’s article, Reality 
Happens from the Inside, which demonstrates 
how the process of change occurs from the 
inside out.
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Carolyn Winter 

On November 19 2005, from a London 
England hotel room, our board secre-
tary Crystal Chissell, repatterned for 
every possible anxiety and from an un-
familiar laptop on loan to her at the last 
minute before our conference was to 
begin, directed the HRA’s first Virtual 
Conference: “Plugged In For Greatness 
as HR Practitioners.” The technology 
was new for all of us, but Crystal insist-
ed we could handle it and that it would 
make for a great event. She was right. 
In my opinion Crystal was laying down 
the holographic energy field for our 
association of the future, as we hosted 
our first virtual annual meeting and 
conference using the latest high tech 
tools available to us—the telephone 
and the internet at the same time! It was 
an amazing experience for participants 
and I still smile when I think of the 
day. Despite our collective reluctance 
for technology, everyone managed to 
log onto the call and get connected. 
Yes—even Chloe Wordsworth her-
self, was one of the first to login. With 
Crystal at the controls our computers 
were transformed into a slide show 

From the President

presentation with photos of board and 
committee members and key points on 
the screen for every report. Coupled with 
the live conversation of the telephone 
call, it was the next best thing to being 
there. 

The event connected all of us in so 
many ways. Hearing the voices of long-
time colleagues rekindled the warmth 
and dynamic energy experienced at in-
person classes and conferences in the 
past. Someone with the flu managed to 
participate fully from her bedside, com-
menting that had this been an in-person 
event she would have missed it. Yvonne 
from Australia and Fiona from Scotland 
also managed to participate. Most of all, 
the live experience brought to life what 
our written year end reports could not 
express—that our collective participa-
tion serves all of us and that together 
we can support each other in establish-
ing Holographic Repatterning as a well-
known holistic method. 

The end of one year with this virtual con-
ference has opened the way for a brand 
new year full of energy and enthusiasm 
from new board and committee mem-
bers. Many members got a taste of how 
easy it is to connect with each other vir-
tually from this experience and we now 
have many projects and committees you 
will read about in this edition of the jour-
nal. The highlights for this year’s board 
of directors include finding new ways 
for the membership to participate in 
the association, continued development 
of our virtual office with a new HRA 

website, support for the “I Declare” 
participants, the implementation of 
Chloe’s announcement for a new name 
for HR yet to be announced at the time 
of this writing, development of a con-
tinuing education series of telesemi-
nars aimed at practitioner success, and 
collaboration with our International 
partners and more. 

What has become clear to me as presi-
dent is that the potential of this asso-
ciation lies in what we can do together 
as a committed, involved and coherent 
group. Among us we have a great deal 
of talent. We have projects and tasks 
before us that are still creating build-
ing blocks for a dynamic and effective 
trade association promoting practi-
tioner success. However, what we do 
this year will pave the way for amaz-
ing collaborative efforts in marketing 
and promotion of Holographic Repat-
terning for years to come. I encourage 
all HRA members to be involved and 
want you to know that your efforts can 
and will have a long term impact on 
our organization. We will all benefit by 
your involvement. 

Please read this journal for a detailed 
description of the projects coming up, 
email us if you would like to participate 
in some way or if you have some new 
ideas. We would love to hear from you. 

I am personally looking forward to the 
year ahead at HRA and all our new pos-
sibilities for success as practitioners. 

Carolyn Winter

(continued on page 15)

Going into our second year as an asso-
ciation, clearly defined as a trade asso-
ciation, our task as a board is becom-
ing abundantly clear. This year’s plan 
is blessed with committees and people 
ready to step up to the plate to develop 
the policies and infrastructure needed for 
our overall goal—practitioner success. 

Administratively we intend to create a 
new website where members can access 
and update their own web listing and 
account information. We also continue 

to develop our virtual office operations 
as the primary structure to support our 
volunteer involvement. We have many 
projects underway and what follows is a 
summary of these activities. Please read 
them and if you find an area of inter-
est where you may wish to be involved 
please contact us by email or visit the 
JUMP website for sign-up instructions. 
You would be joining a group of people 
who are making a long term difference to 
this organization. 

Corporate Practitioner
Victoria Benoit

We have established a new role on 
our HRA board—board practitioner. 
Victoria assumed and developed this 
role in 2004-05 while serving on the 
certification committee. The result was 
an interim certification plan and revised 
certification manual prepared by com-
mittee members who were repatterned 
all the way. We thought it would be 

The HRA Board Plan for 2006—Where Do You Fit?
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By Dorinda Lee Hartson, 
Certified HR Practitioner and 
Teacher, Phoenix, Arizona
Butterfly image is used with permission 
of Professor Edward Lorenz, from his 
book "The Essence of Chaos," p. 14, 
University of Washington Press.

In 1905 Einstein’s paper on The 

Special Theory of Relativity intro-

duced a new and radical idea. His 

theory said that the speed of light was 

a constant of nature (meaning the same 

everywhere and under all conditions) 

and that there was no need for the 

concept of the ether. The ether had been 

proposed in the 1800s as an explanation 

for the medium that would carry light 

in its travels through space the way air 

carries sound waves and water carries 

its waves. It seemed obvious at the 

time that this medium was needed for 

the mysterious light wave.

But light waves turned out to be a 

kind of alien wave. Light had puzzled 

scientists because the widely held belief 

was that both time and space were 

absolute and acted as a reference point 

(a constant) for all motion. More than 

a belief, the theoretical framework that 

pictured an absolute space with absolute 

time flowing the same everywhere, 

successfully explained planets in their 

orbits and made space travel possible. 

Back here on earth it was natural to 

synchronize our watches; otherwise, 

how would we ever have made that 

lunch date or gotten to work on time? 

But our common sense experience 

of time and space did not explain the 

behavior of light.

These concepts about time and space 

dated back 300 years to Isaac Newton 

who put them in place as a backdrop to 

his theories on gravity and motion. By 

the end of the 19th century, Newtonian 

science had been totally integrated into 

our lives and had fueled the science 

of thermodynamics and the industrial 

revolution of the 1800s so there was no 

apparent reason to doubt the veracity 

of universal time and space. But the 

Special Theory of Relativity showed 

that, even though it seemed irrefutable, 

time and space were not the foundation 

for measuring our experience. It was 

a belief that did not hold true in every 

context. The true nature of light, as 

Einstein came to understand it, meant 

that scientists had to let go of this 

belief. A new picture of reality had 

to be created that included this new 

understanding. 

Einstein’s theory has been proven 

many times. But before the proof, even 

before the theory, he had to imagine 

new possibilities and let go of widely 

held beliefs about how nature worked. 

R e a l i t y  H a p p e n s             o n  t h e  I n s i d e

Reality Happens on the Inside



What beliefs do we have that our 

personal experience has verified over 

and over but if we let go of might open 

a window on greater possibilities? How 

much of what we define as reality is 

really a pattern of beliefs that worked 

in the past but no longer serves us?

What is reality anyway? The space 

around me as far as I can become aware 

(including the use of technology to do 

so) + the time passing and the events 

happening + what I think and feel about 

those events = my reality. When we 

say we need a “reality 

check,” we usually 

mean that we want to 

know if someone else 

has gone through what 

we have experienced. 

“I” want to make 

sure there really is a 

“we” out there and 

that this “I” didn’t 

“fall off the grid.” 

But the above reality 

formula happens on 

an internal landscape 

to the one dwelling 

there. It exists on a 

“subjective” level.

When the detective in 

the movies says. “Just 

the facts, Ma’am,” he 

means what happened that is verifiable 

or witnessed by others. And the ultimate 

reality check is evidence gathered by 

scientific protocol and then subjected 

to experimental proof. Here reality is 

intended to be a point of agreement on 

an external landscape. It is meant to be 

repeatable, verifiable by proof. Reality 

on the external landscape is about the 

objects dwelling there. It happens on 

an “objective” level.

This is what we might call “the classical 

reality.” Reality is meant to be defined 

objectively and subjective experience 

that has to do with the observer is of 

secondary importance. There is also 

a quantum reality that views reality 

as infinite possibilities existing at 

once. Scientists call this superposition 

because events we would expect to 

happen separately literally occur 

simultaneously. David Bohm called 

this undivided wholeness. We cannot 

perceive this reality with our senses. 

We have to imagine the quantum world 

as a kind of “phase transition” (water 

turning to ice is a phase transition) from 

the immaterial domain of wholeness to 

the material world of separate parts. 

Going beyond the rock solid objects 

that are easily submitted to scientific 

experimentation, it gets trickier to 

define reality. The mathematical 

models for the invisible particles of 

the quantum universe tell us what is 

happening because our perceptions 

cannot experience that world. What we 

can experience is only part of the story. 

And the story itself is about an entirely 

inaccessible universe. Lee Smolin 

summarizes this aspect of that world in 

his book, Life of the Cosmos:

“The quantum state is then not a 

property of the system it describes. It is 

a property of the boundary or interface 

that separates that system from the rest 

of the universe, including the observer 

who studies it.” 

Each of these realities—objective, 

subjective, quantum—has its own 

wisdom. Maybe the best time to be 

objective is when we 

are in deep trance in 

the land of infinite 

possibilities; or if 

we are extremely 

subjective, perhaps 

it’s best to go to the 

world of infinite 

possibilities and back 

in order to be the most 

effective and the most 

coherent. Perspective 

is everything and the 

inherent value of these 

different perspectives 

is that we increase 

our range of motion 

and our “emotional 

intelligence.” And, 

as we know, Holo-

graphic Repatterning is a superb tool 

for resonating with new possibilities.

Classical Reality

Classical reality includes objective 

reality and its second-class citizen—

subjective reality. The basic rule for 

defining reality is very simple—be 

objective—meaning go outside the 

mind; go beyond what we think or feel. 
Because objectivity is considered to 
be the purest reality, science with its 
stringent protocol for being objective 

(continued on page 16)

“…the term reality indicates an unknown and 

indefinable totality of flux that is the ground of 

all things and of the process of thought itself, as 

well as the movement of intelligent perception…

What is real and what is not, is a state that man 

must ultimately find to be intolerable, since it 

not only makes impossible a rational approach 

to practical problems but it also robs life of all 

meaning.” 

—David Bohm  
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PRACTICAL ADVICE 
is a regularly appearing 
column in the HRA 
Journal. Written by 
Elizabeth Tobin, JD; 
Certified Holographic 
Repatterning 
Practitioner, each issue 

will focus on readers’ questions relating 
to establishing a thriving Holographic 
Repatterning practice. If you have a question 
that you would like to see answered in the 
HRA Journal you can email Elizabeth at et@
megaHRgroups.com.

Q: What are some other ways to 
attract clients without advertising?

In my last column I answered this 
question by discussing ways to attract 
clients on the energetic level. (See The 
HRA Journal Vol. 11, Issue 4, http://
www.holographic.org/news/hraj_11_
05.pdf.) In this issue, we’ll explore 
alternatives to paid advertising. 

When we think of advertising, most 
people think of paying a media outlet 
to inform a target audience about a 
product or service. “Conventional 
wisdom” tells us to look for a direct 
correlation between our efforts and the 
result. The new energy paradigm invites 
us to take a broader view. Advertising 
is more than just getting your message 
to a target audience. On a higher level 
you are putting your name and the 
Holographic Repatterning brand into 
the mass consciousness. In the higher 
realms the relationship between cause 
and effect may be indirect and non-
linear. 

For example, I attended a holistic 
fair. It was a fun day and I talked 
to many people about Holographic 
Repatterning, gave mini-sessions, and 
lots of folks signed up to be on my 
mailing list. I did not, however, book 
any appointments from that show, nor 
did any of the people I talked to that 
day become my clients. Yet, my efforts 
did bring results. Later that same week 
two new clients booked appointments. 
They didn’t find me through the 

holistic fair, but my being at the fair 
and committing my energy to letting 
people know about my services came 
back to me in the form of two new 
clients.

There are lots of ways to get the word 
out. The most obvious is to have a 
business card and a brochure. You 
don’t need to spend a lot of money on 
these. There are sites on the Internet 
where you can design your own cards. 
(Check out www.vistaprint.com)  If 
you have access to a computer you 
can make your own brochure. In fact, 
writing your brochure will help you to 
talk about your work in short, easy to 
understand sound bites. Once you get 
your business cards and brochures, you 
can leave them at new age bookstores, 
crystal shops, health clubs, yoga 
studios, health food stores and other 
places where people who are interested 
in personal transformation might 
see them. You can also post them at 
mainstream community bulletin boards 
in coffee shops, supermarkets, etc.

Writing an article about Holographic 
Repatterning is a great way to let 
people know about you and your work. 
You can research different magazines, 
newspapers and on-line journals to 
submit it to. You don’t have to write a 
different article for each media outlet; 
you can submit the same article to 
different outlets that reach different 
audiences. Your local newspaper may 
be interested in doing a featured article 
about you and your unique services. 
Press Releases are another free way to 
get your name out to lots of people.

Develop a mailing list of contacts and 
prospective clients. Depending on 
your personal preference this can be a 
snail mail list, email list or both. This 
may be your most valuable outreach 
tool. It’s said that most people need to 
be exposed to a new idea or product 
multiple times before they consider 
it. A newsletter is a no-pressure way 
to educate people about Holographic 
Repatterning and your services. This 

can be as little as a one-page summary 
or you can get more elaborate with 
clients’ stories and testimonials. The 
newsletter can be sporadic, quarterly, 
monthly—whatever fits your schedule. 
Ask your friends and other contacts to 
distribute your newsletter to their lists.

Doing demonstrations is one of 
the most effective ways to build a 
practice. During the demonstration 
you are not only explaining the 
Holographic Repatterning process; 
people are experiencing the power of 
HR for themselves. You can schedule 
demonstrations in-person, on the 
telephone, or over the Internet. Mention 
at the end of the demonstration that you 
are available to book appointments. 
As an incentive, you can offer a 
discount for each appointment booked 
on the spot. Ask your clients to host 
a demonstration and invite their 
contacts. Everyone knows somebody 
who could benefit from Holographic 
Repatterning. 

Local charities often have auctions or 
raffles at their fundraisers. Donate a gift 
certificate for a complimentary session. 

(continued on page 19)

P R A C T I C A L  A D V I C E

Elizabeth Tobin, JD; Certified Holographic Repatterning® Practitioner, Boston, MA

“Sharing Our Gifts”
Monthly Proxy Group

You absolutely can earn 
your living serving others 

through your 
Holographic Repatterning® 

practice!

Elizabeth Tobin, JD; 
Certifi ed HR Practitioner 

et@megaHRgroups.com 
617-469-2930  

Register on-line at 
www.megaHRgroups.com



And the Survey Says. . .
Prepared by Marianne Hooker HR Practitioner, 

When the Holographic Repat-
terning® Association Journal 

Committee had its closing meeting 
for 2005, Gail Glanville, the Board 
representative to the committee, ex-
pressed an interest in locating former 
members of HRA who were no longer 
active and determining why and what the 
Association might do to actively engage 
them once again. We brainstormed as a 
committee and decided a survey would 
be a good way to get the information. 
I devised a survey that asked that 
question as well as others to find out 
what was going on in our community.   I 
don’t think any of us on the Committee 
anticipated the wonderful response we 
got to the survey. 143 surveys were 
completed by 63 certified practitioners 
and 80 people who were not!

The first question we posed was 
how respondents found out about 
Holographic Repatterning. 96 respond-
ents discovered HR through a friend. 12 
people had their first contact with HR in 
an actual session, 10 took a class and 10 
saw an ad.

In answering what attracted them 
to HR initially, a vast majority of 
respondents, 72, said that the results, 
the transformation, and the hope when 
nothing else had worked. 24 people 
were interested because of the theory 
behind HR, 14 respondents said the ease 
and applicability attracted them, 6 were 
attracted by the particular practitioner, 
and 6 by Chloe Wordsworth.

The most common theme reported in 
what excited respondents about the 
future of HR was its transformational 
component, as well as its anticipated 
acceptance in main stream health 
care. Other people were excited 
about how HR is always growing and 
expanding and in its use with babies 

from birth to three to ensure healthy 
brain development as well as chakra 
balance. Many respondents reported 
being excited about the development 
of the HRA (Holographic Repatterning 
Trade Association) and the direction it 
is taking of professionalism, member 
focus, and its new Board of Directors. 
Several respondents said they were 
excited about the journal.

Most of the comments about the 
challenges of HR referred to the 
difficulty with explaining what it is and 
how it works. Next was difficulty and 
confusion with certification, frequent 
changes, cancelled and unavailable 
classes, cost, and practitioner isolation. 
Many commented on bickering within 
the community, the changes and chaos 
caused by the growth process and the 
separation of Chloe Wordsworth’s 
institute from the HRA, and the lack of 
structure as current challenges. Many 
licensed mental health professionals 
commented on the lack of diversity 
of certification opportunities and not 
getting any credit for already being 
licensed, practicing professionals. 
International relations and awareness 
was also stated as an area of concern. 
Several people mentioned the bulk of 
the books and tools as problematic.

There were many suggestions of what 
respondents would like to receive from 
the HRA. Marketing, accessibility, 
member focus, and customer service 
were the top items on the list. Many 
expressed frustrations over the 
certification  process and the expense and 
asked HRA to get involved and improve 
it. Seminars, classes, and conferences 
were mentioned by many, too. Several 
Level 1 practitioners mentioned a 
weekend group bringing Level 1’s 
together to practice on each other. One 

person requested group professional 
liability insurance. Another respondent 
suggested quarterly repatternings for 
the membership to strengthen bonds 
and encourage smooth and continuous 
growth. 

Many respondents expressed satisfaction 
and pleasure with the HRA Journal as it 
is. Suggestions included practical tips on 
how to do HR, interviews with certified 
practitioners, a regular letter to the editor 
column, a question and answers section, 
and a regular in depth discussion of one 
area by Chloe Wordsworth or one of the 
teachers, updates/changes from Chloe 
Wordsworth, research, testimonials, 
humor, science behind HR, HR in 
countries other than the US, why and how 
certain modalities work, information for 
HR clients, and notices to practitioners 
alerting them to significant changes in 
HR, books, or Chloe’s teaching.

The Journal Committee met on January 
30 and decided to incorporate some of 
these suggestions into the upcoming 
journals. We agreed that the theme 
for the year of the journal will be the 
process of change, and Carolyn Winter, 
President of the HR Association, has 
posted a “Call for Papers” on the HRA 
website asking for your participation 
and outlining what we are looking for 
and how we can help. We would also 
like you to submit anything humorous 
related to HR. We will continue the 
column featuring thoughts from Chloe, 
and will add a regular letter to the editor 
feature, as well as a column focusing on 
marketing tips for building your practice. 
We are so excited about the responses to 
the survey and the direction and future 
of the HRA!  
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(continued on page 19)

New Holographic Repatterning Board Members

Welcome to the new members of 
the HRA Board of Directors. 

New board members are nominated and 
elected by the membership annually. 
Each board member serves a two year 
term, but only a partial replacement of 
the board each year, to ensure continuity. 
What follows are bios on the new board 
members.

Rose E. Williams 

I’m married with two grown step-
daughters and three grandchildren. I 
live in California and my career history 
is in office administration. I spent my 
last corporate years as an administrative 
assistant and the last 15 years have been 
spent as the office administrator for our 
family roofing business. In 2003 I was 
introduced to Holographic Repatterning 
and my life was changed. 

My vision for the Association is that 
it be a unifying and supportive group 
for practitioners so that we can help 
in bringing HR to the world. We must 
support each other so that we can 
successfully support our clients. I 
would like to make myself available 
to the Association to provide whatever 
assistance I can.

Sally Herr  
I have been a speech-
language pathologist 
for over thirty years 
and have interests 
in phonological, 
language, autism 

spectrum, and feeding disorders. I 
also hold certifications in Neuro-
Developmental Treatment (a hands-on 
approach used in working with people 
who have central nervous system insults 
that create difficulties in controlling 
movement), Polarity Therapy, Massage, 
Biodynamic Cranio-Sacral Therapy. 
I completed my Level II Holographic 
Repatterning requirements in the 
summer of 2001.

As a member of the Baha’i Faith I 
currently am a member of the local 
governing body (the Local Spiritual 
Assembly); I am a co-ordinator of the 

local children’s education program; and I 
lead workshops for Baha’i communities 
and their governing bodies in the area of 
administrative concerns.

I am in the process of transforming 
my profession to increase my HR and 
CranioSacral caseload, although not 
necessary discontinuing my interest in 
speech pathology.

I would like to bringing more HR 
courses to my home state of Maine 
and surrounding areas so that more 
people may be able to use this blessed 
information. I am grateful to Committee 
on Certification for having established 
new Certification guidelines and 
manual. I look forward to being a 
part of the process of developing that 
certification process.

The time and world conditions are 
ripe for the advancement of the use 
of Holographic Repatterning’s trans-
formative process. I am honored to have 
been asked to serve on this body and to 
get to work with this creative group of 
people.

Victoria Benoit, M.C. 

Victoria Benoit, M.C. 
was raised in the 
Midwest along with 
her brother and two 
sisters. At age twenty, 
Victoria moved to 
Chicago where she 
started working at 

L.A. Weiss Memorial Hospital as a 
Medical Ultrasonographer, specializing 
in Prenatal Care. She was attracted to 
this work for the opportunity to video 
tape parents' first looks at their unborn 
child, which can dramatically increase 
parental bonding. Victoria's interest in 
this area was so strong that she quickly 
became one of the best in her field, 
and a "sought after" Ultrasonographer 
in the Chicago area. While working, 
Victoria continued her education and 
received her B.S. Degree in Health 
Arts from the College of St. Frances in 
Joliet, Illinois. 

After eighteen years in the area of 
Medical Technologies, Victoria had a 

work related injury, which caused her to 
look at other career choices. She moved 
to Arizona and enrolled in a Master's 
Degree program at The University of 
Phoenix, where she graduated in 1993 
with a Master's Degree in Counseling 
(MC). She subsequently worked in 
Phoenix as a counselor for two years. 

Victoria's disappointment and frustration 
with her clients' lack of progress with 
a traditional counseling approach led 
her to search for alternative methods. 
She began sessions with Chloe Faith 
Wordsworth, founder of Holographic 
Repatterning. Victoria's own recovery 
from her work-related injury was so 
amazing to her that she knew HR was 
her answer, not only for herself, but also 
for helping others. In 1994, Victoria 
became an Accredited HR Practitioner, 
and an Accredited Teacher in 1996. 
Victoria is one of only eight teachers 
qualified to teach Fundamentals of 
HR, as well as Transforming Primary 
Patterns and Transforming Unconscious 
Patterns. She will soon add the Chakra 
Seminar to her teaching schedule.

In 1996, Victoria's confidence in the 
HR process enabled her to start her 
own business, Center for Extraordinary 
Outcomes. Her commitment to helping 
others improve the quality of their lives 
is evident in the success of her business! 
A highly compassionate practitioner 
and a patient teacher have earned her 
high praise from clients and students. 
She enjoys both her full time practice, 
as well as teaching opportunities, which 
take her to various parts of the country 
as well as around the world.

Victoria has an abundance of passion for 
her work, and a zeal for life. Some of her 
other interests include hiking, biking, 
and dancing, including Competitive 
Ballroom Dancing, as well as Country-
Western dancing.

Karen Kent
Karen “jumped right into HR” by 
organizing her very first two seminars 
for Michelle Bongiorno in September 
2000. She is a Licensed Clinical Social 



HRA Journal: How 
did you learn about 
HR?

Leah MacLeod: I was 
looking for some help 
in clearing issues that 
I felt were happening 

on a level that I couldn't seem to access 
when I learned about HR through a 
massage therapist. I booked a session 
with a practitioner who was coming to 
Toronto. After the session, I was sold and 
enrolled in my first HR course.

HRAJ: What was your background?

LM: I began teaching after I left school, 
but when I raised my kids I taught 
fitness and designed software part-time. 
After my divorce, I returned to full time 
teaching and found it an all consuming 
job, especially as the mother of four kids. 
I started finding ways to deal with my 
stress through having massages, using 
herbs, and meditating. I became more and 
more interested in the healing arts, and 
began taking courses in different healing 
modalities. After a while, I retired from 
teaching, opened a practice, and really 
began working intensely on my own 
healing and helping others with theirs.

HRAJ:  What does HR mean to 
you?

LM: HR has been an incredible gift in 
my life. It is something that I can turn 
to anytime to help myself or others. It 
has helped to open my eyes to the grand 
possibilities for us all in our lifetimes. I 
also appreciate that through HR, I have 
been exposed to all sorts of information, 
techniques and people who have inspired 
me to learn more and thus to grow. 
Through walking with people through 
their issues, which reflect mine, I have 
learned greater compassion for humanity 
and a willingness to look at and love our 
foibles.

HRAJ: How do you apply HR? 
With clients? Yourself? Business? 
Relationships?

LM: Professionally, I use HR in my 
practise with clients of all ages and 
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Leah MacLeod, Certified Practitioner, Ontario, Canada

stages. I also do long distance sessions 
and find them amazing to do. I do group 
sessions with a meditation class every 
week. The group finds HR amazing. 
After finding common areas of concern 
as a result of going within, we do an HR 
session to move to a more life-enhancing 
resonance.

In my family, once I recognized that 
when my kids were making me crazy, I 
could do something with myself and my 
resonance, self-sessions made me a better 
parent. I remember once my sixteen year 
old daughter was challenging me so I 
went to my office and did a session. I had 
one statement; "I trust _____." I did not 
resonate with trusting my daughter! Once 
that shifted, so did our relationship.

I have used HR quite a bit in my 
relationship with my kids and sometimes 
done sessions with them. I remember 
the day that my eldest son asked for a 
session and we did a parental repatterning 
regarding his mother—Good Times! 
Generally, I encourage them to find 
another practitioner, but there have been 
times when they were here and asked for 
a session because of some crisis or other.

My biggest challenge is to "remember" 
to do sessions on myself. I tend to put off 
self-sessions for me until I am up against 
a wall. Sometimes I am not able to do a 
self-session. Usually this happens when I 
am feeling too emotional or ungrounded. 
That's when I need to ask for help.

HRAJ: Are there examples of 
sessions or occurrences that stand 
out in your life?

LM: I wrote about my favorite example 
in the HR Journal recently. That's the 
story of how all of the lights went out 
in a restaurant when a group of women 
resonated with their intention.

I remember doing a session with a group 
of women in the healing profession. 
They had one statement that took some 
time to clear. "I accept suffering with 
compassion." That's a tough one for a lot 
of us.

My first session as a client was quiet 
dramatic. I had began taking a few 

courses in some healing modalities 
when my sister died. After her death, 
my sinuses were continuously blocked. 
I was on a training program in Nevis 
with healers from all over the world and 
they tried everything to help relieve the 
pressure in my sinuses. Nothing worked. 
When I came home, I heard that a HR 
practitioner was in Toronto and I went for 
a session. Within three days, my sinuses 
were open and I could breathe! What a 
relief!

There is another example that helped me 
in my process of resonating with trusting 
the process. When I began to do HR, a 
client called and asked if she and her 
husband could come for a session as they 
were having marriage problems. He was a 
medical doctor. I was very nervous about 
relying on my muscle checking, as I was 
just starting out. I wondered, "What was 
he going to think of all this?" In my head, 
I assumed that his wife would proxy them 
both and I was comfortable working with 
her as we had done sessions before. After 
they arrived, I checked to see how the 
session would continue, and he was to be 
the proxy. I sent up a silent prayer and we 
began. He turned out to be a great proxy 
and the session went without a hitch. That 
sure helped my confidence!

One more example occurred when my 
husband was in the hospital for two 
weeks with a rapid heart. The doctor tried 
everything to get it to beat at a regular 
and somewhat lower rhythm. Finally, 
they sent him home to live his life with a 
rapid heart beat of 102 beats per minute 
at rest. When we came home, we did 
an HR session. I remember the healing 
modality. He needed a tuning fork on his 
chest 27 times. At the end of the session, 
his heart beat normally and has ever 
since. This was about 6 years ago. Before 
that he had been plagued with a rapid 
heart for years.

There have been many other incredible 
sessions where people have cleared issues 
that had caused anything from psoriasis to 
marriage breakups and cleared them. One 
client wrote that HR saved her marriage. 
How wonderful to play such a part in 
some people’s life!

(continued on page 19)
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Celebrations and Recognition
Reported by Leah MacLeod  

The purpose of this section of the Journal is to 
celebrate with our fellow Practitioners their 
successes and accomplishments. We will be 
including announcements of those who have 
recently achieved Student Practitioner status 
(formerly Level I), Certified Practitioner Status 
(formerly Level II), and Teacher status. There 
will also be an area to acknowledge and honor 
other accomplishments our members have 
achieved. If there is some recognition you would 
like to receive, let us know what you are proud of 

so it can be included.

New Practitioners
We are happy to announce three new 
certified practitioners: Kimberly Rex 
from Bellingham, Washington; Jonathan 
Martin from Seattle, Washington; and 
Diane McGuire from Rancho Mirage, 
California.

Kimberly Rex has an 
undergraduate degree 
in Art Education, 
Modern Dance, and 
a Master’s Degree in 
Special Education. 
Her heart has always 
been in the arts for 

transformation and healing. She has a 
fervent desire to open and deepen her 
skills for service to herself and others.

Her advice to those working on their 
certification process is fivefold: stay 
connected to your life and spirit’s purpose; 
utilize HR sessions to work through issues 
which arise during the process; watch 
a certified practitioner give a session 
from Orientation to completion; attend 

Skills Days to share and deepen your 
skills;  and videotape yourself in giving a 
session watching for particular elements, 
such as body language, muscle-checking, 
and wording.

When asked how she felt now that she 
was certified, she replied, “Chloe recently 
spoke of certification as an example of 
the Hero’s Journey. I feel grateful for the 
process, the teachers and all of the lessons 
on the journey.  Through the Certification 
Process,  Holographic Repatterning has 
become a tangible reality, something to 
offer to the professional and business 
world.  It is, for me, like earning a 
Ph.D.”

Her vision for HR combines her 
background in Person-Centered Expres-
sive Therapy (utilizing the arts for 
transformation), recovery, teaching, ex-
tensive training in child development 
and Holographic Repatterning. She will 
offer more than just triage in school 
settings, but holographic opportunities 
for transformation in the community. 
“Wouldn’t it be great if every family had 
an HR Kit for problem-solving, stress 

management and self-
care?”  Wouldn’t that 
be INCREDIBLE?

Diane L. McGuire 
had a long career with 
the County of Los 
Angeles Public Social 

Services Department.  Eleven of the 
years were in the capacity of Training 

Director for 12,000 employees. She has 
her Masters Degree in Marriage and 
Family Therapy, is a Reiki Master and 
has trained in many areas other than HR, 
such as cranial sacro therapy.  She is also 
a member of Compassion in Action which 
works with terminally ill veterans.

Her advice to others working on the 
process of certification is to “Persevere. 
Keep your eye on your goal, and 
continually use HR on yourself and 
others as you strive for Certification.  
Develop and be part of a network of other 
HR students/practitioners, even if it can 
only be one other person.”

Diane feels good that she achieved her 
goal of certification and plans to continue 
her present practice with the addition of 
HR sessions. “HR is integrated into my 
lifestyle and will continue to be a very 
powerful tool for my own personal use 
and to use with others as they work 
towards their own healing.”

Other Recognition
We would like to 
congratulate April 
Smith-Gonzalez for 
her accomplishment 
on getting into Lake 
Erie College of Osteo-
pathic Medicine in 

Bradenton, FL. We know that her skills 
with Holographic Repatterning will be 
an invaluable tool while in school and in 
her future medical practice. 

Attention HR Certification Students 
Join A New  HR Teleconference Study Group 

with Victoria Benoit
8 Weekly 2 hour sessions 

Check dates for the Spring OR Summer Series at... 
www.LightTravels.com/HRTeleStudyInfo.htm

 For More Information call Carolyn Winter
416.410.2349
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HRAJ: Any thoughts on the pros 
and cons of sharing space with a 
massage therapist, or anyone for 
that matter?

BOBBIE: As far as sharing space with 
someone, that is strictly a personal 
choice and sometimes is driven by your 
circumstances and budget. I know many 
for whom it has worked very well. It is 
important that you have a professional 
space that feels comfortable and safe 
for you as well as the client. That can 
be in your home or in a commercial 
space. I have done both and they both 
work. If you are sharing, make sure you 
feel comfortable there and you have 
everything you need. If you have that, 
and the price is right, and your clients 
can get to you without too much trouble, 
it sounds good. 

HRAJ:  How long do I wait to call 
people who have had a session 
to check up on them, see how it 
went, and if they are interested in 
another session, and what do I say?  

BOBBIE: On occasion, especially with 
new clients, I say: “Checking to see if 
your system needs another session,”(m/
c if yes), say: “Yes, and is it essential, 
beneficial, or good?” I then m/c the answer 
and give it to them. I then say: “This only 
says what your system resonates with, 
it is entirely up to you.” (Many times at 
that time they will say I definitely would 
like to set an appointment. I also usually 
say, especially when I have been seeing 
someone on an ongoing basis) “Would 
you like to set up an appt now or would 
you rather call me when you are ready?” 

All of these options leave it open to them, 
which I believe implies little pressure, 
and it also says I am ready to take action 
for them if they are ready. 

Calling the client later can be perceived 
as very supportive and helpful, if handled 
well, or can be seen as pressuring. And 
I get too busy to follow-up on all of the 
sessions. My intention is that the session 
does what it needs and that they are 
empowered to call me when needed. 

Bobbie Martin, Certified Holographic Repatterning® Practitioner, Kansas City, MO

Your HR Business

I also say at the end of a session: “Many 
people simply feel lighter and easier with 
things and some see and feel significant 
changes. Simply observe yourself over 
the next few days without expectations 
and see what happens. Also observe how 
others respond to you, sometimes it is 
easier to notice changes in others than in 
ourselves and when we change, other’s 
responses to us also change.”

I may tell them to the affect:  Feel free to 
call me if anything comes up for you or 
if you are uncomfortable about anything.  
It doesn’t happen often, but if it does we 
can often handle this over the telephone 
with a modality, should it happen.

This does open the door to the client 
feeling free to call you and also feeling 
served without you having to initiate the 
action. Usually by the time I have said all 
of this, they have set an appt or say they 
will call me in the next few days. Those 
who don’t—I accept that the offer was 
made and they need time. 

Trade Association Explained

The Holographic Repatterning Asso-
ciation Board of Directors had its kick 

off meeting for 2006 on January 8. One of 
the needs we identified was explanation of 
what our association is and what it does. 
Confusion remains between the purposes 
of HRA and Chloe Wordsworth’s Institute. 
The focus of this article is on what a trade 
association is and what it does.

According to the Columbia Encyclopedia, 
a trade association is “a group of business 
people in the same trade or industry 
organized for the advancement of common 
interests. The trade association differs from 
a chamber of commerce in that membership 
is by industry rather than locality. The 
common interests binding the members of 
the trade association may include credit, 
public relations, relations with employees, 
sales development, output or prices. Some 
associations publish official journals and 
some maintain bureaus at the national and 
state capitals.”

Trade associations exist for the benefit 

its members. They can promote 
common interests and improvements in 
quality, health, safety, performance, and 
technical standards. These goals can be 
accomplished through diverse means 
such as the publication of guidelines, 
codes of practice, and regular briefings 
on technical issues and developments.  
Enhanced performance can be promoted 
through provision of news, events and 
developments in members’ areas of 
activity. An association can provide a 
forum for discussion of non-competitive 
information, resolve industry wide issues, 
and act as a research center.

Membership of a trade organization is 
generally available through application, 
a process of acceptance, and payment of 
a fee. Trade associations are non-profit-
making and the fees are intended to cover 
the necessary expenses of operation.

Membership is usually an asset in that 
it defines an area in which the member 
operates and an amount of common 

knowledge, in addition to the direct 
benefits it receives by way of services and 
documentation.

Strict rules govern the operation of trade 
associations. Associations have to create 
an internal structure of policies and 
procedures to ensure that all rules are 
properly observed. The work of a trade 
association is accomplished through 
committees drawn from the membership 
and the Board of Directors.  Current 
committees that have been formed for 
HRA include Membership Committee and 
Communications, International/Institute 
Relationships, World Peace Hologram 
Project, Finance Committee, Continuing 
Education Committee, Conference 
Committee, Marketing Committee, 
Certifications Committee, HRA Journal, 
IDeclare Program Management, Virtual 
Office Operations, and Other Special 
Projects.

Prepared by Marianne Hooker, Level 1 Practitioner, Farmington, AR
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Matthew Albracht and Patty Kuderer, Peace Alliance

Note from the HRA Journal Stafff: This 
article is an informative article expressing 
the views of those involved with the Peace 
Alliance, and in no way reflects the opinions 
and beliefs of the HRA, HRA Board, or HRA 
members. 

When I tell people I work for The 
Peace Alliance, a non-partisan, non-

profit organization devoted to establishing 
a U.S. Department of Peace, the reactions 
vary.  Some people instantly get it, and will 
typically say things like, “it’s just crazy 
that we don’t already have something like 
this!” For many people, it just seems logical 
to have a broad-scale program in place to 
handle the increasingly unmanageable 
problem of violence, in all the ugly forms 
it takes.  And most people I talk to are 
elated that legislation is pending that could 
make peace more of a reality.

Others, however, instantly roll their 
eyes and dismiss the idea with little or 
no thought, before even learning what 
a Department of Peace would do.  I can 
practically hear their thoughts, “It’s just 
another silly peacenik idea that will never 
happen.”  Some people hang onto old 
paradigms like, “people have always been 
violent,” or “there has been war since the 
beginning of mankind, peace will never 
happen,” to rationalize why they won’t 
support a Department of Peace.   But the 
support for a U.S Department of Peace is 
indeed growing.     

For starters, legislation to establish a 
Department of Peace is in the House, with 
62 co-sponsors, and now also in the Senate, 
with 2 co-sponsors.  More representatives 
are being asked to support it every day.  
Several countries, like England and 
Japan, are looking to establish their own 
Department or Ministry of Peace.  This 
is truly a growing, worldwide movement, 
and The Peace Alliance is growing with it.  
Now active in all fifty states, The Peace 
Alliance has team leaders in place in 300 
out of the 435 congressional districts 
across America. 

So why do we need a Department of 
Peace?  Quite simply, because the world 
is a dangerous place and our reactive 
and punitive approach to violence is not 
making us safer.  Our approach focuses too 

much on what to do after violence occurs 
and not enough on preventing it in the first 
place.  

What would the Department do?  The 
Department of Peace would establish 
nonviolence as an organizing principle 
of American society, providing the 
U.S. President with an array of peace-
building policy options for domestic and 
international use.   Internationally, the 
Department would gather research, analyze 
foreign policy and make recommendations 
to the President on how to address the 
underlying causes of war and intervene 
before violence begins. The Department 
of Peace would systematically root out 
the causes of violence by creating new 
and innovative programs, as well as vastly 
increasing support of the many existing 
programs around our nation and the world 
that are already having a positive impact.  
First and foremost, it would ensure that 
the voice of peace would be at the table 
when the President considers options for 
dealing with hostile situations.  

The Department would focus on 
nonmilitary peaceful conflict resolutions, 
prevent violence and promote justice 
and democratic principles to expand 
human rights.  It would establish a Peace 
Academy, on par with our Military 
Academy, that would teach the latest 
peace-making and non-violent conflict 
resolution strategies to a whole new 
group of civilian peacekeepers, as well 
as working in concert with the Military 
Academy to train our soldiers.  If a 
situation can be diffused non-violently, 
everyone wins, and people go home to 
their families rather than to their graves.  

Domestically, the Department would be 
responsible for developing policies that 
address the enormous problems of domestic 
violence, child abuse, mistreatment of 
the elderly, school and gang violence, 
gun violence and other issues of cultural 
violence.  Currently, many programs 
addressing these domestic issues 
already exist, but are typically limited 
in geographic scope.  The Department 
of Peace would act as clearinghouse for 
the best practices models, funding and 
disseminating these program around 
the country where they are needed.   A 

Department of Peace would ensure that a 
peace curriculum is developed and taught 
in our public schools.  Just as violence is 
learned behavior, so is how to peacefully 
resolve disputes.   

What would it cost?  The cultural and 
emotional costs of violence are clear, 
and the financial toll is also becoming 
readily apparent as we continue to see 
programs that dealt with these problems 
cut due to misplaced priorities by our 
Nation’s lawmakers.  We currently spend 
over $400 billion per year on our nation’s 
defense.  Funding for the Department of 
Peace would be a mere 2% of that budget, 
or around $8 billion.  Think of how much 
less we would spend on defense, prisons, 
hospitals, counselors, etc., if we dismantled 
the causes of violence before it erupted.  
And think of how much safer and happier 
we would be, too.   

What can you do?  Rest assured, the 
lobbyists on K Street don’t have this on 
their radar.  This legislation will be passed 
only if the people demand it.  Just ask 
yourself, “What kind of world do I want, 
and what am I willing to do to get it?”  Are 
you willing to make a phone call or send an 
email to your representatives asking them 
to support a Department of Peace?  Are 
you willing to join this growing grassroots 
movement toward a more peaceful world?  
Are you willing to support The Peace 
Alliance’s efforts?  Rolling eyes aside, 
is it really so far-fetched to believe we 
can have a more peaceful world in our 
lifetimes?  As John Lennon wrote in one 
of his songs, “war is over if you want it, 
war is over now.”  It’s time to give peace 
a real chance.

The Peace Alliance is a non-profit citizen action 
group heading up the national campaign to create 
a U.S. Department of Peace.   Matthew Albracht 
is Managing Director, and Patty Kuderer is 
Co-Director of Communications for The Peace 
Alliance.  For more information, please visit our 
website at www.thepeacealliance.org or email 

info@thepeacealliance.org.  

Contact information: 
The Peace Alliance,

Department of Peace Campaign
P.O. Box 3259

Center Line MI 48015 
(707) 526-1463 

Why Everyone Should Support 
A Department of Peace
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Thoughts by Susana Sori, Certified Practitioner, Miami, FL

Since I began my 
full-time healing 

practice in March of 
1998, many clients 
have shared with me 
their enthusiasm and 

excitement about finally having the inner 
strength to make responsible choices 
that support their positive spiritual, 
emotional, mental and physical goals.   
A A handful of clients have written me 
about their challenges on the road to joy 
and well being. Some say that since they 
began working on themselves, life has 
turned ‘completely upside down.’ Does 
that sound familiar to you? It does to me. 
So, one aspect of this ‘challenging side to 
healing’ is what I would like to address in 
this article.

The Challenging Side of 
Healing… 
Challenge on the road to healing can be 
a normal part of the healing process. Do 
not think that just because you encounter 
challenges along the road to wholeness 
and joy that the process to positive change 
is not working for you. The “dross” or 
waste,  is surfacing for clearing.That 
is all. Facing the dross is making you 
stronger and, as a side benefit, you  may 
be becoming convinced that this “old 
you” is not who you want to be anymore. 
These acknowledged challenges are 
giving you a strong foundation to solidify 
your shift forward. Congratulations! You 
are going through the tunnel towards the 
light! Don’t give up now. You have taken 
a great step. There is a great quote that 
I often remember, ‘When you are going 
through hell, don’t stop. Keep going!’

These challenging times may also be 
known as healing crises. It has been noted 
that sometimes after taking the appropriate 
medicine to combat a ‘disease,’ a person 
may get worse before they get better If 
you have changed your diet to health-
giving foods, your healing process may 
manifest as a physical release of toxins 
which you  experience as fatigue, nausea, 
etc. Those of you who have moved from 
physical ‘disease’ towards physical 
health, may already have encountered 
some ‘set-backs’ along the way. This 
physical healing crisis is normal and may 

even be a necessary, common occurrence 
on the path to greater health. I am sure 
you have all heard, ‘It can get worse 
before it gets better.’ This is not always 
a pessimistic saying, or words from a 
negative mindset. There is truth here.

A healing crisis typically lasts a few hours 
to a few days, sometimes longer. Please 
note that a healing crisis comes when 
the body/mind system has been getting 
stronger and cleaner, and should not be 
confused with a disease crisis, which 
follows prolonged stress or weakness 
in the body or mind. A healing crisis is 
about gaining health and eliminating 
disease. The disease crisis is about losing 
health.

A healing crisis over ‘changing patterns’ 
can be very similar to a physical healing 
crisis. This healing crisis can  occur on 
the emotional, mental or spiritual levels; 
It may occur on whatever level you are 
‘clearing’ at the moment. As you begin 
to dissolve unhealthy patterns, you may 
begin to face inner resistances as they 
present themselves to be flushed out 
of your system: you may temporarily 
reconnect to hurtful memories, old 
negative patterns and habits, blocks 
that have held you back, energetic 
constrictions from an early challenging 
experience or you may recall abusive 
words and actions that have cut your 
abilility to live your life fully and with 
total joy in the moment. If you are getting 
rid of objects you have held onto (old 
mementos, furniture or things shared with 
another who is no longer here, etc.) you 
may feel the emotional surges...regrets, 
guilt, non-forgiveness, hurts, unresolved 
situations and unmet life needs that these 
materials trigger for you. These are also 
types of healing crises. 

Undoubtedly, all of us may go through 
healing crises, at one time or another 
in our process towards positive 
change whether it be about creating 
positive intentions in eating with more 
awareness, losing weight, exercising the 
body, letting go of negative attitudes or 
patterns, observing the mind’s workings 
and thinking properly or just having a 
sense of order about our emotional and 
physical habits.

The healing crisis is a sign of progress 
—the elimination of toxicity in whatever 
level of our being. The healing crisis 
occurs when you finally feel energetically 
strong enough to face the issues you 
have been avoiding until now. You earn 
this crisis through hard work. It comes 
through sacrifice, discipline, giving up 
bad habits, taking a new path, cleaning 
up your act and other great actions. 

 (Important note on the physical side: 
Please check-in with your healing 
practitioner if at any time you need 
help in identifying whether you are in a 
physical healing crisis or find yourself in 
a disease crisis.)

This article is  addressed to those few 
times in our life when we may need to 
remember that, ‘It can get worse before 
it gets better.’ I have spent time writing 
about this challenging side of healing 
because in the process of positive change, 
we need to be warriors from within.  All 
of you know this road ‘through’ change 
may not always be an easy experience, 
yet, little by little as you move to your 
‘greater self’, you begin to energetically 
come into phase with new positive ways 
of thinking, feeling, and being and you 
begin to support a new healthier vision of 
yourself. Guaranteed! This will, in turn, 
support you in connecting with a part of 
yourself that is even  greater than that part 
which offers the temptation to hold on to 
your old way of being. Remember that 
the healing crisis does NOT go to waste. 
The new understanding of self, offered 
through crisis, does NOT go to waste. 
You can count on this! And, don’t forget, 
‘When you are going through hell, don’t 
stop. Keep going!’

A Suggestion…
It may prove important for you to be 
well versed in all the events you may 
go through. Learn as much as you can 
about the health topic or life goal you 
have set in front of you. Along with 
knowledge comes understanding. Along 
with understanding comes wisdom. 
Then a crisis in healing can make better 
sense to you and you may connect to the 
acceptance necessary for the challenges 

Changes and Shifts:
When Life Seems to Have Turned Upside Down

(continued on page 15)
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Committee Members:  Andrew 
Adleman, Managing Editor; Marilyn 
Hager Adleman, Art Director, 
Contributing Editors during 2005: Gail 
Glanville, Dorinda Hartson, Tara Herrick, 
April Smith-Gonzalez. HRA Board 
Representative:  April Smith-Gonzalez.

The purpose of the HRA Journal, 
published quarterly, is to provide 
information to our members designed 
to enhance their professional practice. 
Rather than just publishing news about the 
association, the Journal strives to educate 
and enlighten. During 2005, we focused 
on the larger goal of locating Holographic 
Repatterning as a practical application 
of technology within the larger field of 
Consciousness Science. Four in-depth 

lead articles about this topic provided the 
feature stories for this year. Additionally, 
we focused on computer technology and 
how members were using these tools 
in their practices. Other articles added 
information on marketing, branding and 
new books of interest. Our tradition is 
one of respect for all belief systems and 
as such we maintain religiously and 
politically neutral content.

The cover designs, created by Marilyn 
Hager Adleman, began with an adaptation 
of the HR Mandala correlating it with 
the concepts of Consciousness Science. 
The three other covers illustrated her 
interpretation of the feature article topics 
from consciousness science: the Five 
Bodies of Consciousness, the Zero Point 

Field, and fractals as a visual depiction of 
consciousness.

New this year is the opportunity to place 
ads in the Journal. All practitioners 
and people in related fields are invited 
to purchase space in the Journal. We 
welcome ideas for articles from the 
membership, and offer a free business 
card ad to anyone whose article is 
published.

Future Goals: We invite expanded 
participation by the membership. We 
recognize that the cost of printing and 
mailing these Journals, given the size of 
our membership base, might require that 
one or more issues will be made available 
electronically rather than in hard copy. 

HRA Journal Annual Report 2005

Letters to the HRA Journal
Back in November when the HR Journal arrived, we were 
disturbed by the cover because of our religious beliefs. Due to 
being so busy, the Journal got misplaced and forgotten, until 
recently when it was brought to our attention by members of our 
spiritual community.

We are both certified practitioners and have done this in good 
faith because we know from attending Chloe’s classes that this 
method is non religious and does not promote a spiritual path. 
We realize that the cover is explained as the artist’s interpretation 
of “the energy that transmits consciousness,” however this came 
across to some of our associates (whom we invited to the website 
to get accurate information regarding HR) as the representation 
of a god, indeed a “pagan god.”

This is offensive to ourselves and our peers and is jeopardizing 
our freedom to do this very fine, wholesome process, which we 
have utilized to effect positive change in many hundreds of lives 
over the past 13 years. It would be a sad loss to be unable to 
support our peers in these difficult times.

Even if you or the artist did not intend to assign religious intent 
to this drawing, if others perceive it that way, there needs to be a 
clarification on your website to acknowledge these concerns.

Chloe knows and respects us and knows that there are many of 
us, and has always respected our beliefs. We believe that she 
would want this to be addressed as soon as possible. We will be 
communicating these concerns to her in person when she returns 
home on Sunday. We also contacted Carolyn Winter about this 
yesterday, as well as Ardis Ozborn.

Respectfully,
Pam Joseph and Joy Marshall

Email from Their Client on the Same Topic:
In reading your website it is stated that “Holographic Repatterning 
is not a spiritual path or a religion.” However, I noticed the cover 
of your November HRA Journal has a Hindu God on the cover. 
As I am trying to understand what HR is, can you clarify for me 
if it is based in a religion or comes from religious origins?

HRA Journal Reponse: Thanks for contacting us about 
the HRA Journal cover. I am sorry if the cover offended you. 
Although I can understand how you could interpret the cover the 
way you did, it is, in fact, not a Hindu god or any other religious 
symbol. Rather, it is artistic representation — a fractal image 
created using the scientific Mandelbrot formula, and based on 
physics principles. Although consciousness can, in some ways, 
be seen as religious, our intention was to show a concept of 
awareness and coherence, with no reference to religion. 

To be clear, although I am not an official spokesperson for HR, I 
have been associated with organization for years and have never 
seen any religious affiliation, message, or intention. Although 

HR members may be from a wide variety of denominations, 
HR is nonreligious and has no religious origins. In fact, unlike 
what most people usually think of as a “religion,” HR has 
been scientifically tested and can be explained by the scientific 
principles illuminated in quantum physics. 

Again, I thank you for contacting us with your concerns. I 
apologize for any misunderstanding. Please know that what is 
important is intention, and our intention with the Journal cover 
was in no way meant to be religious. HR is not a religion, but a 
healing modality based on scientific principles. 

Andrew Adleman
HRA Journal Managing Editor



wonderful to have Victoria expand this 
role on the board. 

Victoria says, “My plan as the Board 
Repatterner is to open each meeting with 
what ever is needed from the HR process 
to orient everyone and to ensure that the 
meetings go efficiently, smoothly, and 
lovingly. My job is also to close each 
meeting with the HR process to integrate 
the information from the meeting and 
orient everyone to the next phase of their 
day. I will also be facilitating an HR ses-
sion after each meeting to clear anything 
that might get in the way of everyone 
fulfilling on their commitments to accom-
plish what is needed for their team. This 
session will also move everyone into 
coherence so that what they are up to 
will be productive, fun and inspiring! 
Board members submit their requests for 
each session. Upon completion of each 
session I email the session notes to the 
Board Members. It is the responsibility 
of each member to post their submissions 
by the due date to ensure that their needs 
are included. I am also available if an 
additional Session is needed between 
the regularly scheduled sessions. It is an 
honor and privilege to be on the HRA 
Board of Directors in this capacity.”

Membership Committee & 
Communications 

Rose Williams

The membership committee will focus on 
ways to keep the membership connected 
and involved so that everyone feels part 
of the holographic repatterning commu-
nity. The committee will develop policies 
for board approval, an on-going market-
ing survey of members, will plan some 
board/membership teleconference events 
including the next virtual conference, and 
information packages for teachers about 
the association. 

Finance Committee
Ellen Shapiro

Behind every great organization is a struc-
ture and financing to make it happen. This 
committee will be creating the policies 
and decisions that will create a strong 
association for decades to come. The 
committee will develop and recommend 
financial policies to the board, review the 

financial statements and make recommen-
dations, make and monitor investments, 
and strategize on short term fundraising 
projects that will benefit the association. 

Certifying Board — Sally Herr 
& Kathy Kulaas 

This committee will be establishing the 
role and function of the certification com-
mittee regarding certification candidates, 
developing policies as needed and make 
recommendations for the future of certi-
fication as the Institute evolves its pro-
grams. 

Continuing Education 
Committee—Karen Kent

The Continuing Education Committee 
will be developing one of the key roles of 
a trade association – to provide its profes-
sional members with knowledge, infor-
mation and skills that would enhance their 
professional practice. It will be important 
to distinguish the types of training we do 
as it should be over and above the train-
ing offered by the Institute and yet expand 
the skills of the practitioner either in their 
practice of HR or in how they manage 
their business. Building on last year’s tele-
seminars pilot series with Ardis Ozborn, 
the committee will develop and propose 
teleseminars offerings in areas such as the 
allied modalities (Jin Shin Jyutsu points 
or other modalities), marketing strate-
gies for selling these unique services for 
a successful business, or offering advice 
and simple techniques for managing a 
business venture. Some courses may be 
used for the annual course requirement to 
maintain certification

World Peace Hologram Project  
Carolyn Winter

We continually get positive feedback on 
this wonderful volunteer program. World 
Peace Hologram Project  was re-launched 
in September of 2005 and has over 300 
participants with over 10,000 visits to the 
web site.  A new website was donated by 
Anthony Saad giving volunteer practitio-
ners the ability to post their own session 
dates and subsequent notes,  Currently 
program delivery of weekly sessions is 
the primary  focus. However, this year 
we intend to further develop this project 
with monthly themes for repatterning, and 
develop marketing strategies for practitio-

ners to use to promote the program world 
wide.  There is the possibility of creating 
a "radio show" style sound byte or bytes 
for the site where the committee could 
tackle explaining HR by proxy or another 
on the vision for repatterning the group 
weekly for peace. 

HR Journal

The Journal continues to be our valued 
form of communication throughout our 
community. This year the committee is 
looking at ways to obtain more articles 
from members, determining the topics 
and themes for the Journals over the next 
8 issues and identifying the information 
that members would most like to read 
about. The committee will be formalizing 
its roles and functions. We will need col-
umnists, reporters, editors and most of all 
feature writers. 

Our committees meet by teleconference 
call, and email groups. They are a great 
way to connect with other practitioners 
while making a contribution to the asso-
ciation. If you would like to be involved, 
please contact Rose Williams directly at 
membership@holographic.org or visit the 
JUMP web site for other volunteer posi-
tions and a sign-up form. WE would love 
to hear from you.

Carolyn Winter

President 

Annual Plan (continued fom page 3)
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you need to pass through. Even though 
at these times there may be difficulty 
present, you are observing tendencies 
you no longer need and may be having 
insights that will manifest outwardly as 
healthy mind/body routines. And, when 
you see life in this way,  it becomes more 
exuberant because you have a clear view 
of the path you are traveling and you are 
more of who you are supposed to be from 
the start!

Susana Sorí is a Certified Holographic Repat-
terning® Practitioner, a Mesa-carrying Shaman in 
the Q’ero tradition and a Certified Meditation and 
Yoga teacher. In addition to the HR Association and 
the HR World Peace Project, she is also a member of 
the Society for Shamanic Practitioners and is owner 
of SpiritUnleashed Publications and Repatterning 
Associates.  Susana is currently engaged in writing 
two books: one on the power of the breath and the 
other on transformation.

Changes & Shifts
Susana Sori 
(continued from page 13)
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Reality Happens on the Inside 
(continued from page 4)

How much of what we 

define as reality is really 

a pattern of beliefs 

that worked in the 
past but no longer 
serves us?

What beliefs do we 

have that our personal 
experience has verified 

over and over but if we 

let go of might open 
a window on greater 
possibilities?

When we realize that 

reality is inside out 
we also realize that we 
are in control of 
what happens on the 
internal landscape and 

that the love we get is 
equal to the love we 
give.

“What is real you do 
not see. What you see 
is your shadow.” 

—Socrates 

“Your focus is your 
reality.” 

 —Obe Wan Kanobe

has become the gate-keeper for what 
is real. 

In its everyday use the word objective 
is often used as an injunction against 
feelings or emotions. If we become 
emotional we might hear, “Don’t be 
so emotional, be objective!” “Maybe 
some of us have feelings about a world 
without feelings. Feelings are real and 
important and must be factored into our 
understanding of life,” says the other. 
Then the one who issued the injunction 
says, “But there is an appropriate 
time and place for them as you know, 
etc.,” and ad infinitum. You see where 
this takes us—into reactiveness and 
eventually polarization. When we only 
have two choices, we run the risk of 
polarization. When we become reactive 
we lose our freedom.

In the world today in which acts of 
terrorism are so prevalent, we can’t 
help but feel afraid. After all, Homeland 
Security monitors our days by codes 
for how much danger to expect. There 
is no TV anchor saying, “We are all 
feeling very green today according 
to the latest happiness and wellness 
index.” So we see how complicated it 
could get to really nail down reality. 
Even a consensus reality around 
danger or happiness depends on what 
it is we think is important. Objective, 
subjective, thoughts and feelings all 
seem to reduce reality to dual states.

Classical reality is the paradigm of 
duality. And rightfully so! We live in 
a world full of duality. Our lives take 
place in time and space. We are both 
rational and emotional. We are matter 
and energy. We are good and evil. Our 
material brains produce immaterial 
thoughts. We are the metaphor of this 
duality.

We are either male or female, right or 
wrong. It’s “your God,” “my God,” 
the “Lord is my shepherd,” “there 
is no God.” The religious points of 
view have become “a line drawn in 
the sand” and our creator has been 
put in the middle. Slowly the innate 
duality has become differentiated even 
further and the differences turned into a 

political battleground. We are in danger 
of relating by virtue of our resistance 
to each other. We are immersed in 
duality gone mad. It has become overly  
important to people to have others think 
like they do.

Meanwhile, we try to stay objective 
even though it may seem impersonal and 
it is! Subjective means “proceed from 
personal idiosyncrasy or individuality; 
not impartial or literal.”  

The subjective reality is an inside out 
reality because all day long we are 
constructing the reality of who we are 
and what we are meant to be doing. 
Our responses to people and things 
are based on a personal perspective 
from our own internal landscape. We 
construct reality in our heads and then 
act as if it were real. 

We have attitudes constructing walls 
and enclosures, beliefs drawing the 
floor plan and then we decorate this 
enclosure with our personal bias. We 
have opinions that pre-select what is 
important and useful. “A man hears 
what he wants to hear and disregards 
the rest” as the Simon and Garfunkel 
song goes. We distort what we hear 
by giving it our own special spin or 
interpretation. Or we generalize when 
we decide that, “Oh, this is just like the 
time that…” comparing the present to 
a memory of a different situation. All 
these are techniques that filter incoming 
information so that it will fit into our 
“pre-fab” reality. We have imprinted 
filters  like generational patterns and 
built-in filters like education and 
religious upbringing, yet we assume 
that what we think and know is actually 
reality itself.

The problem comes when we forget 
that our thoughts and beliefs are not 
THE reality. We are so certain that they 
are as real to others as they are to us. 
Then we are surprised when we come 
up against disagreement or conflict or 
we are accused of hurting someone’s 
feelings. We assume that everyone 
thinks as we do or should. From this 
assumption, we feel misunderstood. 
When we don’t feel understood, we 
begin to worry and feel hurt, become 
anxious and upset. When things don’t 
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(continued on page 18)

go our way, we get angry. We believe 
that our perception of reality is flawless 
and the other person’s is in disrepair. 

Given this feature of mentally 
constructing reality, even objectivity 
runs the risk of encountering “beliefs” 
disguised as “facts.” A classic example 
is “absolute time” and “absolute space.” 
This is why one of the first things we 
learn in HR is to get out of the way. We 
use HR to muscle check the field of the 
other person to ascertain what is real 
for them and free of our projection.

In classical reality we live in two 
separate realities—an outside reality 
and an inside reality. The “two 
realities” are different perspectives 
on the same thing—reality itself. We 
cause ourselves all sorts of problems 
going between these two extremes. 
At one extreme we delete all personal 
interpretation, bias, 
judgment, intolerance, 
opinion or feeling 
from observation. On 
the other extreme, 
“my viewpoint” is 
the “right viewpoint.” 
We end up in 
confrontations because 
we get stuck attending 
to the differences. If 
our attention is too 
tied up with “right” or “wrong,” we 
miss the opportunity to experience a 
connection.

Lee Smolin in Three Roads to Quantum 
Gravity says:

“In science we are used to the idea that 
the observers must remove themselves 
from the system they study, otherwise 
they are part of it and cannot have a 
completely objective point of view. 
Also, their actions and the choices they 
make are likely to affect the system 
itself, which means that their presence 
may contaminate their understanding 
of the system.” 

It is not only in scientific experiments 
that what we think may evoke a 
prejudice. Our thoughts have a very 
discernible impact on our bodies, too. 
Everyone has experienced how worry 
can cause one not to be able to eat 
or to overeat. What is on our minds 

manifests as a physical experience 
of loss of hunger or else an excess of 
hunger. We think something outside is 
causing this problem when in fact it was 
our response that became the problem. 
The immaterial realm of thought/worry 
creates tangible physical experiences. 

Given the fact that even our presence 
can “contaminate understanding,” 
objective reality must reject anything 
from the “internal landscape.” The 
result of this separation of “what 
we know” from “what we think” is 
that classical reality throws us into 
confusion. On the one hand we must 
leave ourselves out of it. In reaction to 
this we can become quite defensive of 
our viewpoint. The other extreme is we 
are asked to rely totally on the external 
expert. In reaction to this we become 
dependent on them to cure, heal and 

make all kinds of decisions for us. In 
reaction to this our own inner wisdom 
becomes a faint voice and an inactive 
resource.

Now we ask, “How do we maintain 
objectivity and do it differently?” 
How do we get the benefit—a shared, 
agreed upon reality—and know the 
TRUTH of that reality? How can we 
be a “subjective being” and have an 
“objective” experience of life for the 
purposes of better understanding? 
It seems obvious to the scientists—
experimental proof; for the therapist 
or the social worker,  a certain 
“professional relationship is interred to 
presuppose objectivity; for the medical 
doctor a statistical relationship between 
disease and medical intervention 
affords the needed objectivity. But what 
about coordinating our experiences as 
human beings in such a way that we 

attain mutual respect, harmony and 
peace between the internal and external 
landscapes?

In the quantum universe the tiny particle 
is never totally independent of its field. 
The two—the particle representing the 
wave and the wave representing the 
field—co-exist like two sides of a coin. 
There is a connection between “matter” 
or the particle and “energy” or the wave. 
In the world we live in, we find this 
same “complementary” relationship 
between our selves and our thoughts, 
feelings, beliefs. Thoughts form a field 
around us; they have a physical effect 
on our bodies so we cannot separate 
ourselves from what we think.

This duality that is so innate to everyday 
living on the external landscape is not 
the only opportunity for how we see our 
lives. We can take a hint from Mother 

Nature. Mother Nature 
does not view the dual 
nature of things as 
a polarizing feature. 
She accommodates 
duality so that it 
exists in relationships 
that network the 
variables no matter 
how intrinsically 
contradictory they may 
seem. For example, 

a complete cycle of time is night and 
day. Two things seemingly disparate—
energy and mass—are constitutional 
elements of a whole as proven in E=mc2. 
The parts are independent of each other 
and yet create a whole in which they 
depend equally on each other. What 
we find out is that the inescapable 
essence of nature is oneness consisting 
of nested differences that sometimes 
seem contradictory but interact in life-
enhancing ways. 

Quantum Reality
Einstein introduced us to the reality 
of everything being relative to the 
observer. While this theory launched 
the science of the unseen world, 
quantum physics, it turns the objective 
world upside down. It says that what 
is observed depends upon the motion 
of the observer. The absolute reference 
point to use when we measure motion 

“An electron is not confined to a specific orbit 

about an atom’s nucleus, but buzzes around in a 

blur...The electron does not have a real position 

until somebody (or something) measures it.” 

—Tom Siegfried  
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Reality Happens on the Inside 
(continued from page 17)

from a connection that is internal rather 
than external. We can see the mind 
and body as complementary features. 
Their relationship holds together—the 
definition of coherence. The Principle 
of Complementarity points us towards 
a perfection that exists on every level of 
this creation including us. It guides us to 
a state of being where imperfection and 
perfection are complementary. When 
looking at ourselves, we might ask the 
questions: What is the perfection in my 
life experiences? Where is there a need 
for coherence in my life?

The new opportunity for being 
objective is a “holographic” reality that 
includes every perspective. Everyone 
has a piece of the puzzle. The “whole 

picture” has changed from something 
static that is broken down into parts to 
a collection of observations that creates 
a dynamic picture. But take away one 
piece and the whole thing falls apart 
because the whole picture has its own 
vitality linked to each of the individual 
perspectives. The parts and the whole 
create coherence together.

What’s “new” about the new physics 
is an opportunity to think and feel 
differently about the world. It reminds 
us that we are responsible for what we 
think and feel because that is the source 
of what we radiate out into the world. 
It requests of us an expanded flexibility 
in place of the absolute, “if this, then 

that” approach; an increased tolerance 
for a variety of forms co-existing and 
intermingling in a state of “complexity” 
instead of only a linear relationship of 
cause and effect; and an acceptance of 
creativity and freedom instead of the 
need to control and impose limitations 
on ourselves and others in order to feel 
loved. When we realize that reality is 
inside out we also realize that we are in 
control of what happens on the internal 
landscape and that the love we get is 
equal to the love we give. The network 
of interactions is taking place no matter 
how we perceive the differences or how 
we respond to them. Our presence adds 
or subtracts from the whole depending 
on our individual coherence.

It is important to 
remember that we are 
radiant beings. What 
is going on inside 
is literally being 
projected onto the 
outside world and the 
energetic component 
of that projection is 
being radiated out 
into the world. If we 
are unclear about the 
internal landscape as 
the source of reality, 
we miss hearing, 
seeing and feeling the 
outside world. Instead 
we see, hear and feel 
our own reflection. 
The outside world 
misses knowing who 

we really are because its inhabitants 
pick up only what we radiate. If we 
create incoherence on the internal 
landscape it shrouds our light like 
clouds blocking the sun. 

Thoughts are discrete and also wavelike. 
We can see thoughts in the form of 
brain waves, and even transcribe 
them into colored graphs with neuro-
feedback systems. Because thoughts 
are quantum-like, they have the quality 
of non-locality or connection beyond 
the limitations of time and/or space 
travel. Our experiences of this quantum 
connection are seen in esp, intuition 
even, coincidence, proxy muscle 
checks—all events that don’t leave a 

in space and action in time is the speed 
of light. Space and time are not rigid 
markers of daily experience. But they 
are convenient ones. 

Quantum physics goes on to glue our 
feet to the ceiling with the observation 
that there are qualities of the particle 
world that cannot be perceived by 
the senses. And the speed of light is 
impossible to attain unless you are a 
particle of light. We have mathematical 
proof that the practical and the wave 
exist simultaneously, but we do not 
experience that simultaneity. We are 
capable of observing how fast a particle 
is going or where it is 
located but not both 
at once. This is also 
true for the amount of 
energy the particle has 
and the time it stays in 
a specific energetic 
state. We can only 
know one item in the 
set. Then we need 
to make a separate 
measurement to know 
the other aspects of the 
particle’s existence.

Neils Bohr, one 
of the founding 
fathers of quantum 
physics, came up 
with the Principle 
of Complementarity 
which basically says 
that the dual natures of the particle—the 
wave and the particle—exist together 
in a complementary relationship. 
The Principle of Complementarity is 
the quantum mechanical bridge over 
duality. It brings us to a reality that 
accommodates apparent opposites. It 
does an elegant job of “coordinating 
experience.” It invites us to join rather 
than separate things that appear to be 
unrelated. 

Complementarity implies a connection 
that is beyond the obvious reason to 
connect. So a new kind of relationship 
enters our conscious awareness—one in 
which things that seemed independent 
of each other create a coherent whole 

“The strength of nature’s forces are determined 

by the values of a handful of fundamental 

physical constants, including the speed of light, 

the electric charge of an electron, and Newton’s 

gravitational constant. These constants capture 

the essence of physical reality, describing what 

nature is like in a quantitative and precise way. 

Even very small changes in these constants would 

change the strength of nature’s forces in such a 

way that life would be impossible…” 
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How about donating a gift certificate to 
your local public radio or TV station’s 
annual on-air fundraiser?

Here are some other ideas:

• Speak at your local community 
groups’ meetings such as the Board 
of Trade, Noetic Sciences, etc. 

• Send announcements about your 
work to your alumni magazine.

• Appear on your local community 
access cable TV station and local 
radio shows.

• Post to message boards at Internet 
sites that are synergistic with 
Holographic Repatterning.

• Use www.Craigslist.com to invite 
people to your demos.

• Collaborate with practitioners 
of other disciplines that are 
complementary to Holographic 
Repatterning.

These are just a few options to get you 
thinking about how to spread the word 

Practical Advice (continued from page 6) 

about your services. You may gravitate to 
some methods more than others. Explore 
different approaches and find the ways 
that best suit you. Word of mouth is the 
best advertisement. Every encounter is 
an opportunity for you to talk about your 
work, and when you resonate with your 
work and enjoy what you do, it is easy to 
be enthusiastic and genuine. This is what 
attracts clients. Remember, getting your 
message out is all about communication. 
Each time you try something you are 
honing your communication skills and 
broadcasting your brand to the mass 
consciousness. Detach from results and 
spread the love!

Elizabeth Tobin, JD is a Certified 
Holographic Repatterning Practitioner 
who earns her livelihood through her 
full-time HR practice. Geographically 
based in Boston, MA, Elizabeth serves an 
international clientele. If you have a question 
that you would like to see answered in the 
HRA Journal you can email Elizabeth at 
et@megaHRgroups.com.

working in the traditional health care 
system to focus fulltime on her private 
practice. 

In addition to being a Level One HR 
practitioner, she is a Board Certified 
Holistic Health Counselor, Board 
Certified with the American Association 
of Drugless Practitioners and a 
Certified Spiritual Response Technique 
Consultant. 

She lives in New Jersey, is married 
with two children and loves bringing 
the gifts of HR to her family’s well-
being and development. Her focus this 
past year has been on becoming more 
visible in her community with HR and 
the other modalities she provides to her 
clients. She has thoroughly enjoyed 
going ‘more public’ with HR and plans 
to continue to coordinate events and 
workshops with fellow practitioners in 
her area.

Our New Board Members 
(continued from page 8)

HRAJ: Do you have a vision for the 
future of HR?

LM: I see HR as a one year full-time 
or two year part-time course. That way, 
by the end of the course, every healing 
modality and repatterning would be 
understood completely and practised 
frequently. This would make delivery 
of the process easier for the practitioner 
and more effective for the client. Also, 
by having an on-going course, the 
participants would have an opportunity 
to work on their own personal growth, 
which I think is critical for every 
practitioner. My vision for HR is based 
on my experiences which probably were 
somewhat different from others. I started 
studying HR nine years ago when I was 
52 years old. As a late starter, I had a lot 
of catching up to do.

Practitioner Interview
Leah MacLeod 
(continued from page 9)

Reality Happens on the Inside 
(continued from page 18)

clear cause and effect trail. 

As a new paradigm to the rescue, 
Holographic Repatterning helps us 
create coherence.  The Negative 
Thoughts Repatterning or the Self 
Image Repatterning give us a perfect 
opportunity to fine tune the vibrations 
we radiate out into the world. The 
Appreciation Repatterning brings 
us into resonance with gratitude and 
appreciation, two very potent resources 
for enriching our contribution to the 
world and our own life experiences. In 
many of the repatternings we find the 
option to look at the higher meaning of 
our life experiences which gives us a 
context for all that has happened in our 
life. Rather than separate out the “bad 
memories” and try to forget them, we 
can bring coherence to the past and 
the present through the perspective 
of higher purpose. Holographic 
Repatterning is an excellent tool for 
refining our radiance.

We HR practitioners and students 
are the equivalent of the particles in 
a quantum wave with the power of 
influence if the people/particles in that 
wave are all in phase. Being in phase 
doesn’t mean agreeing with each other, 
it just means—go beyond the mind and 
come from the heart, feel joy and have 
faith in the perfection of everything that 
happens whether good or bad. If each 
mind projects perfection and each of 
our hearts projects love, we can add up 
to a powerful influence in the world.
1 Unfolding Meaning, Ark Paperbacks, 1994, by     
   David Bohm, pg. 13
2 Life of the Cosmos, Oxford University Press,  
   1997, Lee Smolin, pg, 244
3 Oxford Pocket American Dictionary, Oxford  
   University Press, 2002
4 Three Roads to Quantum Gravity, Basic Books,
   2001, by Lee Smolin, pg. 26

5 Wholeness and the Implicate Order, Routledge, 

   1995, by David Bohm, pg. 57, 59

6 The Bit & the Pendulum, John Wiley & Sons, 

   2000, by Tom Siegfried, pg. 23, pg. 157 & 247 
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Holding the Healing Space™
“Learning is the discovery of what’s possible.” —Fritz Perls

We grow up within a certain family, we have a 
certain set of friends and experiences in life, 

and we are conditioned by all of these. When we see 
something else, we learn what else is possible. There 
is so much that is possible in human relationship, thus 
in our relationship with our self and with our clients. 
There are infinite possibilities, and so much that is rich 
and magical!  

One of the basic tenets of Holographic Repatterning 
is that ‘anything is possible.’ When we explore this 
in terms of what our capacity is as a human being, 
what does it mean to have personal coherence and 
relationship coherence, we begin to get a picture of 
what is possible. We get a sense of what it means to 
create and be part of a different kind of world than the 
one we grew up in. If someone had a family experience 
where they felt their needs weren’t met, what will it 
look like or feel like to be part of a world where your 
needs can be met. If someone had an experience that 
there wasn’t love or compassion available, what will 
their experience be when they learn that it is possible 
to have love and compassion in their life?

To create an environment where what needs to happen 
for healing can take place, whether it is within a 
seminar, a session, a conversation with a friend, a 
meeting in business, a mediation of a situation either 
personal or professional, is an art and a skill that 
we can develop when we focus on our personal and 
relationship coherence. There are many things that 
stop us from having a certain quality of attention that 

can bring deep healing to a situation, and it is important 
to explore how we get in our own way as well.

That is so central in our development as Holograhic 
Repatterning practitioners, and as human beings. In 
holding a healing space for another, we must have 
confidence in a certain set of known skills that allows 
us to enter into the unknown places with another. We 
then can use the safety created in our relationship with 
the client as a primary catalyst for their healing. 

It is important to increase our understanding and 
confidence in aspects of a session that are spontaneous, 
for example the Energy Constriction Release. While we 
have a process that we go through, a deep understanding 
of what we’re doing, and knowing how to listen to the 
client on many levels, allows a deepening of the clients 
experience, and also our own. 

Many times new students and practitioners are nervous 
or uncomfortable working with the emotions of the 
client. This is an important piece of creating a safe 
container for the hurts, fears or insecurities of the client 
to come up for resolution. Learning to listen deeply, 
creating safety and a healing space needed for growth, 
are really life skills that we learn to use in an HR session, 
but benefit all areas of life. 

Holding the Healing Space seminar is being offered in 
Arizona and Hawaii – information is available at www.
holographic.org or call Victoria Benoit 602 864-7662 
for HHS in Phoenix, April 28-30 or  Bonnie Chan  808 
485-2248 for HHS in Honolulu, May 19-21.

One testimonial from an Holographic Repatterning practitioner who took this seminar:

 “Holding the Healing Space was like an initiation into understanding the Energy Constriction 
Release, and an understanding of how the whole session really is your client’s process. I feel the 
seminar should be required.

By the intention of the seminar, energy constrictions came up. Everyone was affected by everyone. 
The work was subtle and an art, and I felt like it was a ritual in being compassionate – how to 
truly be compassionate with others.

I felt a total opening to empathy and understanding, and how to demonstrate that. Since the 
seminar, doing the ECR is like an exercise in referring back to a pool or reservoir of empathy.

Holding the Healing Space was an opening to the essence of what is core in Holographic 
Repatterning.”
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Let the World Know 
You Are Here for Them

• Logos/Business Cards

• Brochures

• Advertizing

• Web Site Design

• Flash Animation

• PowerPoint Presentations

310-376-3840

www.purplefi shmedia.com
email: info@purplefi shmedia.com
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This information was current as of press time. For most recent updated information, visit the HR Web site at www.holographic.org. 
To update your information, please email the HR Assn office at hra@holographic.org.
• HR Practitioner does Proxy Sessions     ❖  HR Practitioner does Proxy Sessions for Animals    HR Teachers in bold italic

THE UNITED STATES
Arizona 
Catalina Abril 602-268-1834  Phoenix
Susan Backerman 520-982-2472 Tucson
Victoria Benoit• 602-864-7662  Phoenix
Susan Billings• 623-566-8691  Peoria
Kathleen Cherish 480-461-1448  Mesa
Grace Galvanoni•❖ 602-992-7478  Phoenix
Linda Goldsberry 520-219-6299 Tucson 

Lindis-Chloe  928-778-3730  Prescott
 Guinness•❖  
Dorinda Hartson• 480-683-2006 Scottsdale 

Sheri Jyoti  602-550-9567 New River 
 Ironwood
Pamela Joseph 480-391-9894  Scottsdale
Susan Kansky•    928-925-3426    Prescott
Fern Lewis•❖ 480-705-0831 Chandler
Joy Marshall 480-451-6650  Scottsdale
Merrily McCabe 480-585-7001  Scottsdale
 Sobotka
Donna McIntyre• 520-745-1401  Tucson
Ardis Ozborn 480-481-9023  Scottsdale
Netta Pfeifer❖ 928-204-9960   Sedona 
Alyson Reid•❖ 602-494-0094  Phoenix
Andrea Ward      480-419-6768      Cave Creek  
 

Arkansas 
Betty Lou Everett 501-954-7880 Little Rock
Deanna Jarvis 479-273-2929      Bentonville

California 
Jeany Adamian 530-753-8136 Davis
Julia Ashton 707-522-8505  Sebastopol
Bonnie Berg 650-326-9219 Palo Alto
Stephanie Brill 510-540-8411  Berkeley
Priscilla Campbell    510-663-3654 Oakland
Cheryl Cummings 818-986-5169 Sherman Oaks
Janis Graham 818-354-1095 Monrovia
Kay Herman 714-952-1820 Cypress
Carolyn  626-798-4163  Sierra Madre
 Himmelfarb•
Patricia Light• 530-877-5618      Paradise
Stephen Linsteadt• 866-300-5243    Sacramento
Robin Lynn-Jacobs• 805-898-0225  Santa Barbara
Diane Mcguire 760-776-9742 Rancho Mirage
Diarmuid Milligan 650-615-9543 Millbrae
Malaika Namara• 707-773-3366  Petaluma 
Cynthea Paul• 310-582-6424  Venice
Joan Rood 714-429-9228  Costa Mesa
Dee Rudd• 760-328-4035  Palm Springs
Jolie Stevens• 415-713-5698  San Francisco 
Terry Trotter 510-527-1472 Albany

Robin Winn 510-644-4196  Berkeley
Judy Wohlberg•❖ 707-825-8253 Blue Lake 

Colorado 
Marya Corneli• 303-823-5541 Longmont
Lee Cronn 719-634-4294  Colo.Springs
Maggie Honton• 719-583-2885 Pueblo
Crystal Jeffries 719-391-1721 Colo. Springs
Theresa Larson 719-491-2601 Colo. Springs
Rosellen Lobree•❖ 970-482-3801 Fort Collins 
Lonnie Nordell•❖ 970-221-3890 Fort Collins
Brandy Reich• 719-598-3376 Colo Springs
Bailey Stenson 970-482-3448 Fort Collins
Kaye Paton 303-516-9676 Longmont
 Zeiger•❖

Connecticut 
Cris Ann Mulreed 203-761-1309   Wilton

Florida 
Kathy Kulaas 727-641-6311 St. Petersburg
Susan Sherrill•❖ 928-301-3197 Pensacola
Susana Sori•      305-866-9396      Miami    

Hawaii 
Cindy Bordenave 808-665-9858 Lahaina
Bonnie Chan 808-485-2248   Aiea 
Claudia Fujinaga 808-521-4857 Honolulu
Lynn Morgan 808-722-3581 Honolulu

Idaho 
Romey Stuckart 208-255-2267 Hope 
 

Illinois     
Joan Leigh 815-942-0005 Morris 
 
Marjorie Soule PhD 847-475-8825 Evanston 
Jeanie Wheeler 847-492-1090 Evanston 

Iowa 
Sally Gavre• 641-472-6112 Fairfield
Janet Swartz• 641-472-6486 Fairfield 
 

Kansas 
Tina Merritt 913-287-7231 Kansas City   

Maine 
Sally Herr 207-879-6007 Portland
Naomi Kronlokken• 207-774-3465 Portland
Lucinda Talbot• 207-338-9528 Belfast 

Maryland
Tina Beneman      410-252-3333   Reisterstown

Massachusetts 
Ray Iasiello     617-739-8455    Brookline
Alicia Sinicrope       617-364-7025     Milton

H R  P R A C T I T I O N E R S
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Susana Sori• 305-866-9396 Boston 
Elizabeth Tobin• 617-469-2930  Boston

Michigan 
Mandira Gazal•❖ 616-361-2404 Grand Rapids

Minnesota
Quiana Elé AnAriel 612-910-4454     Northfield

Missouri 
Terry Blakesley• 816-931-3131 Kansas City
Bobbie Martin• 816-363-0091 Kansas City 
Wendy Teague•❖ 816-833-8304 Independence
Wendie Theus 816-309-0219 Kansas City

Montana 
Adele Zimmerman 406-755-4905 Kalispel 

New Jersey 
Ellen Shapiro❖ 973-655-1745 Montclair

New Mexico 
Naneen Boyce• 505-533-6993 Aragon
Rudrani Brand 505-897-1355 Albuquerque 
Jan DeRusha 505-821-7194 Albuquerque
Emily Porter• 505-232-3637 Albuquerque
Shady Sirotkin• 505-254-2173 Albuquerque

New York 
Michelle  845-434-7467 Hurleyville
 Bongiorno•
Carolyn Campora• 212-925-2815 New York City
Meryl Chodosh- 212-628-8260  NYC
 Weiss•
Victoria De Masi 630-379-8209 Melville
Kenya DeRosa• 212-252-4715 NYC 
Christine Dick 347-623-1398 Brooklyn
Leslie Jenney 718-638-4690  Brooklyn
Eileen Martin 646-602-2079 NYC
Priscilla Martin 212-674-6460  NYC 

Sharon Nolting 212-982-8745 New York
Shyama Orum  212-620-5687  New York
Susan Pasternack 845-679-8079 Shady
Ellen Shapiro❖ 973-655-1745 NYC
Janene Sneider 212-352-9680 NYC

North Carolina 
Luara Frisbie 866-985-7029 Asheville
Annie Hassell 919-732-1334 Durham
Georgia Miles•  828-267-6466 Hickory
Tobey Milne• 252-261-6052 So. Shores
Helene Zahn- 910-431-6678     Wilmington
 Chilberg

Oklahoma
Mary Cameris• 918-488-8454 Tulsa

Oregon 
Sally Brunell 503-682-6147 Sherwood
Ted Brunell 503-682-6147 Sherwood

Annie Chozinski      541-753-1792      Corvallis
Pamela Joy 541-482-5330 Ashland
Karen Taylor 541-488-5781 Ashland 
 

Rhode Island 
Gail Glanville 401-423-2480  Jamestown
Vivienne Turkington 401-783-8281 Wakefield

South Carolina 
Kathie Smith 803-366-9453 Rock Hill 

Tennessee 
Marcelle Evans• 901-272-0375 Memphis
Amanda O’Connor 615-585-5174 Nashville

Texas 
Jan Bennett  817-849-1710 Fort Worth
Nancy Crossthwaite 512-450-1148 Austin
Ann DeRulle 972-733-1719 Dallas
Jill Humphreys 512-922-6434 Austin
Eileen Johnson     512-567-8165   Austin
Lynn Larson•❖ 512-869-7903 Georgetown
Sue-Anne  972-898-8833 Dallas
 MacGregor•
Elizabeth Polinard 830-868-2344 Johnson City
Sylvi Salinas•❖ 512-389-3990 Austin
Mary Schneider  512-698-9228  Austin
Sandra Stringer 512-306-8422 Austin

US Virgin Islands
Margot Zimmerman 340-777-3954 St. Thomas 

Utah 
Jayne Lowe 435-634-1736 St. George
Diana Skywalker 435-649-9195 Park City

Washington 
Joyce Busch 360-715-3009 Bellingham
Jennifer  Evans 206-984-7941  Seattle 
Jennifer Johnson• 360-384-1415 Ferndale
Ella Nacht               425-885-6266      Redmond
Kimberly Rex 360-647-0725 Bellingham
Barbara Setters•       206-232-1208      Mercer Island
Victoria Tennant 360-705-3009 Olympia

Washington, D.C. 
Stacey Coates 202-362-1302 Washington,  
  D.C.
West Virginia 
Susan Wisniewski•❖ 304-876-3957 Shepherdstown

AUSTRALIA

New South Wales
Pamela de Lacy +61-2-4324-0097 Sydney
Lesley Gruzin +61-2-9440-2540  Sydney
Kathy Halay +61-2-4782-9091 Sydney
Ruth Henderson +61-2-9687-6420  Sydney
Rod McLean• +61-2-4946-6136 Newcastle
Jennifer Moalem +61-2-9389-8915 Sydney
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Vikki Sky +61-2-9945-0285 Sydney
Carolyn Tyrer•❖ +61-2-9918-4353 Sydney

South Australia
Irene Cooper• +61-8-8557-7210 So Australia

Western Australia
Yvonne Brown +61-8-9285-0476 Perth

CANADA

British Columbia 
Michael Fisher•❖ 604-264-9011 Vancouver
Jonathan Martin 604-734-5116 Vancouver

Ontario 
Christiane  416-322-5044 Toronto 
 Garczarek
Kathie Joblin 705-326-7873 Orilla
Dr. Ana Lulic- 416-531-2660  Toronto
 Hrvojic  
Leah MacLeod•❖ 905-880-3779 Palgrave
Carolyn Winter•❖ 416-410-2349 Toronto

Quebec 
Madeleine Legault 450-682-5508 Laval

CHILE

Liliana Bustos  +56-2-208-52-83 Santiago 
Clara Olivares +56-2-343-62-79 Santiago

GERMANY

Ulla Sebastian• +49-2307-73545 Kamen

JAPAN

Reiko Sakai  leikosakai@yahoo.com    Fukuoka

MEXICO
Chiapas 
Leticia Cruz      +52-961-615-75-23 Tuxtla
 Basurto

Coahuila
Carmen Juarez     +52-871-732-31-39 Torreon
 Barraza

Estado de Mexico 
Mariandrea  +52-555-295-38-94 Mexico   
Corcuera   
Esmerelda Garcia    +52-555-562-19-60 Navcalpan
 Guerrero

Jalisco
Maria Teresa Barba  +52-333-633-90-44 Guadalajara
Evangelina  +52-333-615-5207  Guadalajara  
 Gónzalez Gómez

Ana Mancera +52-333-642-9225 Guadalajara
 Artacho
Diarmuid Milligan +52-33-3151-0887 Chapalita
Rita Orozco  +52-333-615-8864  Guadalajara  
 Rodriguez
Martha Taylor de +52-333-684-3329 Zapora
 Zorilla

Mexico D.F.
Hebe Aloi Sciaini +52-555-212-00-57 Mexico City
Lilian Altamirano    +52-555-548-06-39 Mexico City      
Gladys Brawer +52-555-291-89-97 Mexico City
Huberta Burkart      +52-555-593-88-83 Mexico City      
Beatriz De Avila       +52-555-604-55-25 Mexico City
Milly Diericx +52-555-292-03-66 Mexico City
Marcela De  +52-555 6352347  Mexico   
 Guadarrama
Edith Del Rio  +52-5556777494  Mexico   
 Robleda
Ciggie Fernandez  +52-555-105-4007 Huixquilucan
 Braniff
Zoila Mejia  +52-555-277-71-53 Mexico City
 Gamboa
Herminia  +52-555-254-67-69 Mexico City 
 Grootenboer
Isabel Magaña  +52-5552921907  México 
 Torres
Claudia Millan  +52-555-281-27-70  Mexico City
Mar Ruiz Ortega      +52-555-589-11-95 Mexico City     
Nuria Pie Contijoch  +52-555-683-44-21 Mexico City
Silvia Puente +52-555-529-41-74 Mexico City 
Yuriria Robles  +52-555-668-10-35 Mexico City 
 de Miranda
Marisela Sanchez     +52-555-33-79-80   Mexico City
 Pardo
Judith Urbina- +52-555-703-29-03 Mexico City
 Rojas•
Morelos
Alicia Balderrama +57-777-326-03-78 Cuernavaca
 Castillo
Carin Block Bucher• +52-777-311-24-96  Cuernavaca
Karine Bourcart• +52-739-395-07-73  Tepoztlan
Brigitte Bret +52-777-361-91-69 Cuernavaca 
Margara Graf           +52-739-395-00-77 Tepoztlan
 Ibarguengoitia
Laura Larios           +52-777-321-90-66 Cuernavaca 
Lourdes Fernandez  +52-777-316-91-68 Cuernavaca
 Palazuelos•

Martha Pasquel       +52-777-322-50-37  Cuernavaca
Leopoldina Rendon  +52-777-318-82-58 Cuernavaca 
 Pineda
Anne Signoret  +52-777-326-23-50 Cuernavaca

Queretaro
Beatríz Díaz  +52-442 216 8768  Mexico  
 Godinez
Maite Herrera- +52-442 2170 841 Mexico 
 Lasso
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Rocio Villafana    +52-442-223-52-92 Queretaro
 Moran

Veracruz
Maria del Rosario  +52-222-817-59-75  Xalapa
 Azpiri Avendaño
Genoveva Flores     +52-228-818-46-84 Xalapa
Maria Leon      +52-228-816-46-72  Xalapa
Gustavo Nachon  +52-228-812-84-21  Mexico
 Polonyi
Citlali Penafiel +52-228-817-48-26  Xalapa
Emma Reyes +52-228-814-65-60  Xalapa

NEW ZEALAND

Marilyn Coombs +64-6-870-9455 Hawkes Bay
Chriselda McMillan  +64-4-569-9019 Lower Hutt
Ana Raunigg +64-3-525-7517 Golden Bay         

SOUTH AFRICA

SA HR Association +27-11-782-3080  

Cape Town
Karen Levin-Wilson +27-82-216-3837 Cape Town

East London 
Kim Hucker +27-43-735-4266 Stirling
Hilary Thacker  +27-43-735-2770  Nahoon
 

Johannesburg 
Gary Allen +27-82-455-8180  Greenside
Nicky Benson +27-11-880-3688 Rosebank
Dawn Blankenfield +27-11-786-9834 Highlands N.
Nina Frank +27-11-648-4032 Bellevue
Michael Gunko•❖ +27-82-774-8388 Hyde Park
Natascha Heine +27-11-476-7977 Cresta 
Hymie Hirschowitz +27-11-884-8018  Sandton
Niki Kritsos•❖ +27-11-485-2667 Bagleyston 
Lana Tracy Lewis +27-82- 651-5368 Atholl 
Christine McNair +27-11-788-4353 Parkhurst
Grant Sheer +27-72-210-2145 Gresswold
Cheri Stewardson +27-11-453-3888 Edenvale 
Clarissa Tunstall +27-11-787-9936 Randburg

KwaZulu-Natal
Mala Naidoo +27-83-780-1437 Pieter-
   maritzburg
Port Elizabeth
Jean Campbell +27-41-484-5401 Mt. Croix

 SPAIN

Marie Jeanne  +34-93-684-81-17 Barcelona
 Childers
Didac Mancera +34-610-52-07-42 Barcelona
 Artacho

Fatima Matos +34-93-458-78-66 Barcelona
 Moreira
Olga Sacristan +34-983-231-961 Valladolid
Elissa Akka Sanchez +34-91-301-50-92 Madrid
Rosario Velasco +34-983-473-232 Valladolid
 Riesgo
Jeanne Wareing +34-635-785-106 Malaga

U. K.-ENGLAND

Josie Airns +44-1626-774461 Devon
Rachel Blackwell +44-1647-277231 Devon
Marina Duskov +44-1344-762181    Berkshire
Christina Edlund- +44-1803-862803  Totnes/Devon
 Plater
Jacqueline Finn +44-776-586-3309 London/ 
   Herts
Barbara A. King• +44-7968-754242 Solihull, 
   W-Midlands
Joelle Mann +44-1865-51-11-05 London/  
   Oxford
Katheryn Nicholls +44-1647-440583 Devon
Jeanne Wareing +44-7967-212-444 Lancashire

U. K.-IRELAND

Kathleen Weir- +353 128 218 43  Co Wicklow  
 Halpin

U. K.-SCOTLAND

Sarah Gibbons +44-1314-663-195 Edinburgh
Joanna Harris +44-1309-690-655 Findhorn 
Joanna Legard +44-1463-236-498 Iverness
Joanna Legard +44-1309-691-793 Findhorn
Helen Nicoll•❖ +44-1505-842-273 Renfrewshire
Lorna Normand +44-1309-676-615 Moray
Susie Seed +44-1644-460-257 Castle  
   Douglas 
Catherine Vardi +44-1738-840004 Perthshire

U.K.-WALES

Rainbow +44-1650-511918 Powys
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This information was current as of press time. Please check with the local organizer before making travel arrangements. 
For most recent updated information visit the HR website at www.holographic.org

Dates: Teacher: Location: Coordinator: Phone:

EMPOWERING YOURSELF WITH HR
 
3/03/06  Kaye Salt Lake City, UT Marja_Shelley@yahoo.com 801-209-7714
3/18/06  Ardis Scottsdale, AZ Ardis Ozborn/ozardis@cox.net 480-481-9023
3/24/06  Victoria Los Angeles, CA Kathy Kunau/kathykunau@earthlink.net 310-234-8739
3/31/06  Kaye Princeton, CO Theresa Larson/klentco@juno.com 719-380-8851
4/04/06  Sylvi Austin, TX Deborah_de_Freitas@msn.com 512-260-0109
5/14/06  Shady Oahu, HI Bonnie Chan/b_chan@msn.com 808-485-2248
6/16/06  Chloe Austin, TX www.thecrossingsaustin.com 877-944-3003
8/12/06  Sylvi Austin, TX deborah_de_freitas@msn.com 512-260-0109
9/19/06  Sylvi Austin, TX deborah_de_freitas@msn.com 512-260-0109

FUNDAMENTALS OF HR
     
3/03/06 - 3/04/06 Sylvi Austin, TX deborah_de_freitas@msn.com 512-260-0109
3/04/06 - 3/05/06 Kaye Salt Lake City, UT Marja_Shelley@yahoo.com 801-209-7714
3/11/06 - 3/12/06 Jennifer Bellingham, WA jennifer-hr@comcast.net 360-384-1415
3/19/06 - 3/20/06 Ardis Scottsdale, AZ Ardis Ozborn/ozardis@cox.net 480-481-9023
3/25/06 - 3/26/06 Victoria Los Angeles, CA kathykunau@earthlink.net 310-234-8739
3/25/06 - 3/26/06 Rosario Xalapa, Ver., MX Rosario/solazpiri@yahoo.com 011-52-122-8817-5975
4/01/06 - 4/02/06 Kaye Princeton, CO Theresa Larson/klentco@juno.com 719-380-8851
4/05/06 - 4/06/06 Sylvi Austin, TX Deborah_de_Freitas@msn.com 512-260-0109
6/17/06 - 6/18/06 Chloe Austin, TX www.thecrossingsaustin.com 877-944-3003
8/25/06 - 8/26/06 Sylvi Austin, TX deborah_de_freitas@msn.com 512-260-0109
9/20/06 - 9/21/06 Sylvi Austin, TX deborah_de_freitas@msn.com 512-260-0109

TRANSFORMING PRIMARY PATTERNS
 
3/22/06 - 3/23/06 Ardis Scottsdale, AZ ozardis@cox.net 480-481-9023
3/25/06 - 3/26/06 Jennifer Bellingham, WA Jennifer Johnson/jennifer-hr@comcast.net 360-384-1415
4/07/06 - 4/08/06 Sylvi Austin, TX Deborah_de_Freitas@msn.com 512-260-0109
4/07/06 - 4/09/06 Ardis Salt Lake City, UT Marja_Shelley@yahoo.com 801-209-7714
6/20/06 - 6/21/06 Chloe Austin, TX www.thecrossingsaustin.com 877-944-3003
9/22/06 - 9/23/06 Sylvi Austin, TX deborah_de_freitas@msn.com 512-260-0109

TRANSFORMING UNCONSCIOUS PATTERNS
 
3/11/06 - 3/12/06 Ardis Indianapolis, IN Rosalyn Newsom/rozelbozel@hotmail.com 317-847-3721
3/25/06 - 3/26/06 Ardis Scottsdale, AZ Ardis Ozborn/ozardis@cox.net 480-481-9023
4/09/06 - 4/10/06 Ardis Salt Lake City, UT Marja_Shelley@yahoo.com 801-209-7714
6/03/06 - 6/04/06 Ardis Bellingham, WA jennifer-hr@comcast.net 360-384-1415
 

TRANSFORMING CHAKRA PATTERNS
 
4/15/06 - 4/16/06 Ardis Indianapolis, IN Rosalyn Newsom/rozelbozel@hotmail.com317-847-3721
4/26/06 - 4/27/06 Ardis Scottsdale, AZ Ardis Ozborn/ozardis@cox.net 480-481-9023

H R  S E M I N A R S
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Dates: Teacher: Location: Coordinator: Phone:

6/10/06 - 6/11/06 Ardis Salt Lake City, UT Marja_Shelley@yahoo.com 801-209-7714
7/28/06 - 7/29/06 Ardis Bellingham, WA jennifer-hr@comcast.net 360-384-1415

TRANSFORMING MERIDIAN PATTERNS
4/29/06 - 4/30/06 Ardis Scottsdale, AZ Ardis Ozborn/ozardis@cox.net 480-481-9023
6/17/06 - 6/18/06 Ardis Indianapolis, IN Rosalyn Newsom/rozelbozel@hotmail.com 317-847-3721
7/08/06 - 7/09/06 Ardis Salt Lake City, UT Marja_Shelley@yahoo.com 801-209-7714
7/31/06 - 8/01/06 Ardis Bellingham, WA Jennifer Johnson/jennifer-hr@comcast.net 360-384-1415

PRINCIPLES OF RELATIONSHIP
6/02/06 - 6/04/06 Chloe Cuernavaca, MX Lourdes/lourdesfp@aol.com 011-52-777-316-9168
11/10/06 - 11/12/06 Chloe Scottsdale, AZ Ardis Ozborn/ozardis@cox.net 480-481-9023

A NEW VISION
4/22/06 - 4/24/06 Ardis Bellingham, WA Jennifer Johnson 360-384-1415
9/01/06 - 9/03/06 Ardis Cuernavaca, MX Lourdes/lourdesfp@aol.com 011-52-777-316-9168
 

ENERGETICS OF RELATIONSHIP
8/18/06 - 8/20/06 Chloe Johannesburg, SA Cheri/cheri-rob@absamail.co.za 011-27-11-453-3888
10/27/06 - 10/29/06 Chloe Bellingham, WA Jennifer/jennifer-hr@comcast.net 360-384-1415
12/01/06 - 12/03/06 Chloe Cuernavaca, MX Lourdes/lourdesfp@aol.com 011-52-777-316-9168

INTENSIVES
3/18/06 - 3/26/06 Ardis Scottsdale, AZ/Emp, Fun, PP, TUPS ozardis@cox.net 480-481-9023
3/24/06 - 3/26/06 Victoria Los Angeles, CA/Emp, Fundas kathykunau@earthlink.net 310-234-8739
3/31/06 - 4/02/06 Kaye  Princeton, CO/Emp, Fundas Theresa Larson 719-380-8851
4/04/06 - 4/08/06 Sylvi  Austin, TX/Emp,Fun,PP   Deborah_de_Freitas@msn.com 512-260-0109
4/07/06 - 4/10/06 Ardis Salt Lake City, UT/ PP & TUPS Marja_Shelley@yahoo.com 801-209-7714
4/26/06 - 4/30/06 Ardis Scottsdale, AZ/Chak & Merid ozardis@cox.net 480-481-9023
5/04/06 - 5/10/06 Chloe Austin, TX/ Ad. Merid. 1&2 sylvi@mindspring.com 512-389-3990
6/16/06 - 6/21/06 Chloe Austin, TX/Emp,Fun,PP  www.thecrossingsaustin.com 877-944-3003
7/28/06 - 8/01/06 Ardis Bellingham, WA/Chak & Merid jennifer-hr@comcast.net 360-384-1415
8/24/06 - 8/30/06 Chloe Johannesburg, SA/Parts 1&2 cheri-rob@absamail.co.za 011-27-11-453-3888

9/19/06 - 9/23/06 Sylvi  Austin, TX/Emp, Fun, PP deborah_de_freitas@msn.com 512-260-0109

ADVANCED MERIDIAN SEMINAR   
5/04/06 - 5/10/06 Chloe Austin, TX/Parts 1&2, Sun. off sylvi@mindspring.com 512-389-3990
5/26/06 - 5/28/06 Chloe Cuernavaca, Mexico/Part 1 lourdesfp@aol.com 011-52-777-316-9168

8/24/06 - 8/26/06 Chloe Johannesburg, SA/Part 1 cheri-rob@absamail.co.za 011-27-11-453-3888
8/28/06 - 8/30/06 Chloe Johannesburg, SA/Part 2 cheri-rob@absamail.co.za 011-27-11-453-3888

9/08/06 - 9/10/06 Chloe Spain/Part 2, 3 days   Olga Sacristan 011-34-983-231961

9/15/06 - 9/17/06 Chloe England/ Part 2, 3 days  Sarah Gibbons & Josie Airns sjg@lawyers.co.uk/  
            josieairns@aol.com

10/05/06 - 10/11/06 Chloe Scottsdale, AZ/1&2,Sun.free Ardis Ozborn/ozardis@cox.net 480-481-9023
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Dates: Teacher: Location: Coordinator: Phone:

HOLDING THE HEALING SPACE
  

4/28/06 - 4/30/06 Shady Scottsdale, AZ Victoria Benoit/HRvbenoit@aol.com 602-864-7662
5/19/06 - 5/21/06 Shady Oahu, HI Bonnie Chan/b_chan@msn.com 808-485-2248
         

SKILLS DEVELOPMENT  

10/25/06 - 10/25/06 Chloe Bellingham, WA Jennifer/jennifer-hr@comcast.net 360-384-1415

 


